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PART II. COUNTY OF KANE (APPOINTED OFFICIAL) -- PUBLIC DEFENDER WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PI AI/AN B w H- A/PI | AVAN
1 0 1 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 30 0 6 0 1 0 2 18 2 1 0
(Attorneys) 100% 0% 20% 0% 3.333% | 0% 6.666% | 60% 6.666% 3333% | 0%
Technicians The Public Defender’s Office does not have any employees in this job category
Protective Sworn 4 0 1 0 0 0 0 2 1 0 0
Services (Investigators) 100% 0% 25% 0% 0% 0% 0% 50% 25% 0% 0%
Non-Sworn The Public Defender’s Office does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 7 0 0 0 0 0 0 5 1 0 1
100% 0% 0% 0% 0% 0% 0% 71.428% | 14.285% | 0% 14.285%
Skilled Craft

The Public Defender’s Office does not have any employees in this job category

Service/Maintenance

The Public Defender’s Office does not have any employees in this job category

B - Black

W - White
H - Hispanic

A/PI - Asian or Pacific Islander
Al/AN - American Indian or

Alaskan Native






PART I1. COUNTY OF KANE (APPOINTED OFFICIAL) - PUBLIC DEFENDER UTILIZATION ANALYSIS

Workforce #/%
CLS #%
ation %

MALE FEMALE
JOB GROUP CATEGORY White . Black Hispanic Asian American White Black Hispanic Asian >.qu._n"w_,.».
(CLS = Community Labor Statistics)* , s : Indian ; ./ Indian’ |
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.7% -1.8% -3.1% - 7% 0% -29.8% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 20% 0% 0% 3.333% 0% 60% 6.666% 6.666% 3.333% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% -21.2% -1.4% -2.3% 1.733% -1% 12.9% 4.766% 4.266% 1.933% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SWORN 25% 0% Yo 0% 0% 50% 0% 25% 0% 0%
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #/% -39% -8.1% -6.8% -.5% 0% 33.8% -1.9% 24% -5% 0%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 71.428% 0% 14.285% 0% 14.285%
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% 1% 1%
CLS #/% -25.9% -1.4% -5% -1% - 1% 18.628% 3.5% 5.385% -7% 14.185%
Utilization
SKILLED CRAFT NOT APPLICABLE

SVCS/MAIN
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE







PARTI. COUNTY OF KANE (OFFICE OF APPOINTED OFFICIAL) -- SUPERVISOR OF ASSESSMENTS WORKFORCE

MALE FEMALE
Job Category TOTAL ~ B |w |m  |am AUAN  |B W H
24 1 15 0 0 0 0 8 0 0 0
Officials/Administrators 100% 4.166% | 62.5% | 0% 0% 0% 0% 33.333% | 0% 0% 0%
Professionals 1 0 0 0 0 0 0 1 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Technicians The Supervisor of Assessments does not have any employees in this job category
Protective Sworn The Supervisor of Assessments does not have any employees in this job category
Services
Non-Sworn The Supervisor of Assessments does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN TIIE 2000 CENSUS DATA
Office/Clerical 15 1 0 1 0 0 1 12 0 0 0
100% 6.666% | 0% 6.666% | 0% 0% 0.666% | 80% 0% 0% 0%

Skilled Craft

The Supervisor of Assessments does not have any employees in this job category

Service/Maintenance

The Supervisor of Assessments does not have any employees in this job category

KEY
B - Black A/PI - Asian or Pacific Islander
W - White Al/AN - American Indian or
H - Hispanic Alaskan Native






PART I COUNTY OF KANE (OFFICE OF APPOINTED OFFICIAL) - SUPERVISOR OF ASSESSMENTS UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
JOB GROUP CATEGORY White " - Black Hispanie Asian American White Black Hispanic Asfan >~—=mq._3=
(CLS = Community Labor Statistics)* Indian ;. andian
OFFICIALS/EXECUTIVE 62.5% 4.166% 0% 0% 0% 33.333% 0% 0% 0% o”\,
Workforce #/% 59.3% 1.8% 31% 1% 0% 29.8% 1.4% 2.6% 5% oa\o
CLS #/% 3.2% 2.366% 3.1% -5 0% 3.533% -1.4% 26 -5% 0%
Utilization %
PROFESSIONALS 0% 0% 0% 0% 0% 100% 0% 0% 0% oom..
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% B \_.
CLS #/% -41.2% -1.4% 2.3% -1.6% 1% 52.9% -1.9% -2.4% -1.4% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
ERVICE
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 6.666% 6.666% 0% 0% 80% 6.666% 0% 0% o._w
Workforce 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 1% 1 \_.
CLS #/% -25..9% 5.266% 1.666% - 7% 1% 27.2% 3.166% -8.9% -7% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%

SVCS/MAINTENANCE
Waorkforce #°%

CLS #/%

Utilization %

NOT APPLICABLE







PART I. COUNTY OF KANE (APPOINTED OFFICIAL) -- VETERAN’S ASSISTANCE WORKFORCE

MALE FEMALE
Job Category - B w o |H A/PI | AUAN |B W H A/PI | AUAN
I 0 1 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 2 0 1 0 0 0 0 1 0 0 0
100% 0% 50% | 0% 0% 0% 0% 50% 0% 0% 0%
Technicians The Veterans Commission does not have any employees in this job category
Protective Sworn The Veterans Commission does not have any employees in this job category
Services
Non-Sworn The Veterans Commission does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical The Veterans Commission does not have any employees in this job category
Skilled Craft The Veterans Commission does not have any employees in this job category
Service/Maintenance 1 0 1 0 0 0 0 0 0 0 0
(Driver) 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
KEY
B - Black A/PI - Asian or Pacific Islander
W - White AV/AN - American Indian or

H - Hispanic

Alaskan Native






PART 1. COUNTY OF KANE (APPOINTED OFFICIAL) -- VETERAN’S ASSISTANCE UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
JOB GROUP CATEGORY White | Black Hispanic Asian American White " Black Hispanie; Asian >.~E._~.w“=
(CLS = Community Labor Statistics)* . Indian. £g Andian.
0,
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0 .;
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% ow.
CLS #/% 40.7% -1.8% -3.1% -7% 0% -29.8% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 50% 0% 0% 0% 0% 50% 0% 0% 0% om,
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% -1 m.
CLS #/% 8.8% -1.4% 2.3% -1.6% -1% 2.9% -1.9% -2.4% -1.4% ~1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
ERVICES
SERVICE NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL NOT APPLICABLE
Workforce
CLS #/%
Utlization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SVCS/MAINTENANCE 100% 0% 0% 0% 0% 0% 0% 0% 0% oew
Workforce #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% 1% .o\m
CLS #/% 71.6% -3.3% -27.9% -9% - 1% -19.7% -2.9% -14.6% - 1% -9%







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - AUDITOR WORKFORCE

MALE FEMALE
Job Category TOTAL B W H AJPI Al/AN B W H A/PI AT/AN
1 0 1 0 0 0 0 0 0 0 0
Officials/ Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 1 0 1 0 0 0 0 0 0 0 0
(Deputy Auditor) 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Technicians The Auditor’s Office does not have any employees in this job category
Protective Sworn The Auditor’s Office does not have any employees in this job category
Services
Non-Sworn The Auditor’s Office does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 1 0 0 0 0 0 0 1 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Skilled Craft The Auditor’s Office does not have any employees in this job category
Service/Maintenance The Auditor’s Office does not have any employees in this job category
KEY
B - Black A/PI - Asian or Pacific Islander
W - White AJ/AN - American Indian or

H - Hispanic Alaskan Native





PART [1. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) ~ AUDITOR UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian ?_zmq.a“:
(CLS = Community Labor Statistics)* Indian ndia
0,
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% o%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 1.4% 0% 0% o%
CLS #/% 40.7% -1.8% 3.1% - 7% 0% -29.8% -1.4% 0% 0% 0%
Utilization %
PROFESSIONALS 100%, 0% 0% 0% 0% 0% 0% 0% 0% o.w,\_e\
Workforce #/% 41.2% 1.4% 2.39 1.6% 1% 1.9% 2.4% 1-4% ! o
CLS #/% 58.8% -1.4% -2.3% -1.6% -1% -47.1% -1.9% -2.4% -1.4% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
PROTECTIVE Utilization
SERVICE
ICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLSH#
Utilization
OFFICI/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% o..w
Workforce 25.9% 1.4% 5% 1% 1% 52.8% 3.5% 8.9% % A \u
CLS #/% -25.9% -1.4% -5% -7% - 1% 47.2% -3.5% -8.9% -7% - 1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%
CLS #%
Utilization "%







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) — CIRCUIT COURT CLERK WORKFORCE

MALE FEMALE
Job Category TOTAL | B w H A/PI | AVAN | B w H A/P1| AT/AN
2 0 0 0 0 0 0 2 0 0 0
Officials/Administrators 100% 0% 0% 0% 0% 0% 0% 100% 0% 0% | 0%
Professionals 11 0 I 0 | 0 0 8 1 0 0
100% 0% 9.09% | 0% 9.09% | 0% 0% 72.727% | 9.09% 0% | 0%
Technicians The Circuit Court Clerk’s Office does not have any employees in this job category
Protective Sworn 1 0 1 0 0 0 0 0 0 0 0
Services (Security 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% | 0%
Chief)
Non-Sworn ‘The Circuit Court Clerk’s Office does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 95 3 8 2 0 0 3 69 10 0 0
100% 3.157% | 8.421 % | 2.105% | 0% 0% 3.157% | 72.631 % | 10.526% | 0% 0%
Skilled Craft The Circuit Court Clerk’s Office does not have any employees in this job category
Service/Maintenance The Circuit Court Clerk’s Office does not have any employees in this job category
KEY
B - Black A/PI - Asian or Paci
W - White AITAN - Americi

11 - Hlispanic Alaskan Native





PART I1. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL

) ~CIRCUIT COURT CLERK UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #% -59.3% -1.8% 3% -7% 0% 70.2% -1.4% -2.6% -.5% 0%
Utilization %
FE——
PROFESSIONALS 9.09% 0% 0% 9.09% 0% 72.727% 0% 9.09% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS %% S32.11% -1.4% -2.3% 7.49% - 1% 25.627% -1.9% 6.69% -1.4% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Warkforce #/%
CLS #/%
Utilization %
SWORN 100% 0% 0% 0% 0% 0% 0% 0% Yo 0%
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #/% 306% -8.1% -6.8% -.5% 0% -16.2% -1.9% 1% -5% 0%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Work force #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICECLERICAL R.421% 3157% 0% 72.631% 3.157% 10.326% 0% 0%
Workforce 25.9% 1% 52.8% 3.1 8.9% 7% A%
CLS # S17.470% - 1% 19.831% -.343% 1.626% - 7% - 1%

Utilization

SKILLED CRAFT
Workforce #/%%
CLS #/%
Utilization %

NOT APPLICABLE

SVOS/MAINTENANCE
Workforee #
CLS #%
Utilization %

o

NOT APPLICABLE







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - CORONER’S WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/PT ATAN B W H A/P1 AL/AN
Officials/Administrators 1 0 1 0 0 0 0 0 0 0 0
100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 8 0 1 1 0 0 0 6 0 0 0
(Deputy Coroners) 100% 0% 12.5% | 12.5% | 0% 0% 0% 75% 0% 0% 0%
Technicians The Coroner’s Office does not have any employees in this job category
Protective Sworn The Coroner’s Office does not have any employees in this job category
Services
Non-Sworn The Coroner’s Office does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 3 0 0 0 0 0 0 2 1 0 0
100% 0% 0% 0% 0% 0% % 66.666% | 33.333% | 0% 0%

Skilled Craft

The Coroner’s Office does not have any employees in this job category

Service/Maintenance

The Coroner’s Office does not have any employees in this job category

KEY
B - Black A/PI - Asian or Pacific Islander
W - Wi AI/AN - American Indian or
H - Hispanic Alaskan Native






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) — CORO

TR UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >32‘.§_=
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 100% - 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforee #/% 50.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.7% -1.8% 3.1% B 0% 229, -1.4% 22.6% -3% 0%
Utilization %
PROFESSIONALS 12.5% 0% 0% 75% 0 0 0 0
Workforee #/% 41.2% 1.6% % 47.1% 1.9 2.4 1.4 1
CLS #/% -28.7% -L6% - 1% 27.9% 1.9 22.4% 1A% - 1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Uulization %
OFFICIALS
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
RN,
SERVICES PATROL OFFICERS NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0 0 0 0 0 66.666 0 33.333 0 0
Workforce 25,9 1.4 5 7 B 52.8 35 8.9 7 A
CLS #/% -25.9% -1.4% 5%, - 7% 1% 13.860% -3.5% 24.433% - 1% 1%
Utilization

SKILLED CRAFT
Workforce #/%
CLS #%
Utilization %

NOT APPLICABLE

SVCS/MAINTENANCLE
Workforce #/%
CLS %
Utilization %

NOT APPLICABLLE







PART I. COUNTY

OF KANE (OFFICE OF ELECTED OFFICIALS) - KANE COUNTY BOARD WORKFORCE

MALE FEMALE
Job Category TOTAL I8 |w |H A/PI AT/AN B W H A/P1 | AUAN
27 1 15 0 0 0 0 11 0 0 0
Officials/ Administrators 100% 3.703% | 55.555% | 0% 0% 0% 0% 40.74% | 0% 0% 0%
Professionals The Kane County Board does not have any employees in this job category
Technicians The Kane County Board does not have any employees in this job category
Protective Sworn The Kane County Board does not have any employees in this job category
Services —
Non-Sworn The Kane County Board does not have any employees in this job category
Para-Professional The Kane County Board does not have any employees in this job category
Office/Clerical 4 0 0 0 0 0 4 0 0 0 0
100% 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Skilled Craft The Kane County Board does not have any employees in this job category
Service/Maintenance The Kane County Board does not have any employees in this job category

KEY
B - Black A/PI - Asian or Pacific Islander
W - White AI/AN - American Indian or
H - Hispanic Alaskan Native






PART I. COUNTY OF KANE (OFFICE OF ELECTED OFFICIALS) - KANE COUNTY BOARD--UTILIZATION ANALYSIS

Workforce #/%
CLS #/%
Utilization %

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic:: Asian American
(CLS = Community Labor Statistics)* : s ; Indian : Indian;
OFFICIALS/EXECUTIVE 55.555% 3.703% 0% 0% 0% 40.74% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% -3.745% 1.903% -3.1% -7% 0% 10.94% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
ERVICE
S CES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% 1% A% 52.8% 3.5% 8.9% 1% ._..\.“.
CLS #/% -25.9% -1.4% -5% -7% - 1% 47.2% -3.5% -8.9% -7% -1%
Utilization
SKILLED CRAFT NOT APPLICABLE

SVCS/MAINTENANCE
Workforce #/%

CLS #/%

Utilization %

NOT APPLICABLE







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL)-- COUNTY CLERK WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/P1 AI/AN B A% H A/P1 AI/AN
2 0 1 0 0 0 0 1 0 0 0
Officials/ Administrators 100% 0% 50% 0% 0% 0% 0% 50% 0% 0% 0%
Professionals THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Technicians THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Protective Sworn THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Services Non-Sworn THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY
Para-Professional THIS JOB CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 30 0 6 1 0 0 0 21 0 1 1
100% 0% 20% 3.333% | 0% 0% 0% 70% 0% 1.333% | 3.333%
Skilled Craft THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY

Service/Maintenance

THE COUNTY CLERK’S OFFICE DOES NOT HAVE ANY EMPLOYEES IN THIS JOB CATEGORY

B - Black

W - White
H - Hispanic

KEY

A/PL - Asian or Pacific Istander
Al/AN - American Indian or

Alaskan Native






MALE

PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - COUNTY CLERK UTILIZATION ANALYSIS

FEMALE

JOB GROUP CATEGORY
(CLS = Cominunity Labor Statistics)*

White Black Hispanic Asian

American
Indian

White

Black

Hispanic

American
Indian

OFFICIALS/EXECUTIVE
Workforee #/
CLS #/%
Utilization %

0%
7%
7%

0%
0%
0%

50%

2080

20.2%

0%
5%
-5%

0%
O&\o
0%

PROFESSIONALS

Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

TECHNICIANS
Workforce #%
CLS #/%
Utilization %

NOT APPLICABLE

SWORN
Workforce #/%
CLS #%

zation %

PROTECTIVE

NOT APPLICABLE

SERVICES NON-SWORN

Workforce #/%
Civ. Labor Force #/%
Utilization %

NOT APPLICABLE

PARA-PROFESSIONAL
Workforce
CLS #/%

THIS JOB CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA

Workforce

CLS #/%
Utilization

3.333%
5%
-1.667%

25.9%
-5.9%

3.333%
.~=.v

3.233%

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

SVOS MAINTENANCE
Workforce #/%
CLS #/%
Utilization %

NOT Al

JCABRLE







PART II.

COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - COURT SERVICES WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/P1 AVAN B W H A/PI AUVAN
5 0 4 0 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 80% 0% 0% 0% 0% 20% 0% 0% 0%
Professionals 131 8 37 7 1 0 10 64 3 1 0
100% 6.106% | 28.244% | 5.343% | .763% 0% 7.633% | 48.854% | 2.29% 763% 0
Technicians Court Services does not have any employees in this job category
Protective Sworn Court Services does not have any employees in this job category
Services
Non-Sworn Court Services does not have any employees in this job category
Para-Professional THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 23 0 1 0 0 0 1 15 6 0 0
100% 0% 4.347% | 0% 0% 0% 4.347% |65217% | 26.086% | 0% 0%
Skilled Craft Court Services does not have any employees in this job category
Service/Maintenance 4 0 0 0 0 0 0 4 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
KEY
1B - Black A/PL - Asian or Pacific Islander
W - White AUAN - American Indian or

H - Hispanic

Alaskan Native






PART Il. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - COURT SERVICES UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >En_..mnu=
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 80% 0% 0% 0% 20% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS /% 20.7% -1.8% -31% 0% 0.8 % -1.4% 22.6% -.5% 0%
Utilization %
PROFESSIONALS 28.244% 6.106% 5.343% .763% 0% 48.854% 7.633% 2.29% .763% 0%
[
Workforce #/% 41.2% 1.4% 2.3% 1.6% 0% 47.1% 1.9% 2.4% 1.4% 1%
37 70 " _ 10
CLS #/% -12.950% 4.700% 3.043% -.837% (A 1.754% 5.733% - 1% -.637 1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #%
PROTECTIVE Utilization %
SI :
ERVIC NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL 4.34% 0% 0% 0% 0% 65.217% 4.347% 26.086% 0% 0%
Workforce 25.9% 1.4% 5% 1% 52.8% 3.5% 8.9% 7% 1%
CLS #il% -21.50% A - 12.417% REVL 17.186% - 7% -1%
Utilization

SKILLED CRAFT NOT APPLICABLE
Workforce #/%%

CLS #/%
Utilization %

SVCS/MAINTENANCE 0% 0% 0% 100% % 0% 0% 0%
Waorkforce f 28.4% 3.3% 27.9% 19.7% 2.9% 14.6% 1% 9%
CLS #/% -28.4% -3.3%, 227.9% 9% 80.3% 2.9%% 14.6% - 1% - 9%
Utilization %






STEP 4B: NARRATIVE UTILIZATION ANALYSIS

A comparison of Court Service’s workforce to the community labor statistics for Kane
County indicates underutilization of males in all categories except Black and Hispanic
professionals and white executives. The professional category shows underutilization to
a very small degree in Hispanic, Asian, and American Indian female populations (-.2, -.4,
and -.1, respectively.) For the professional category, the largest discrepancy is the
underutilization of white males (-13.2)

In the office/clerical category, males are underutilized in every racial category, with the
largest discrepancy applying to white males (-21.6). Asian and American Indians are
slightly underutilized in the clerical category for females (-.7 and -.1).

In the Service/Maintenance category, the only category represented is white female. This
category reflects a total of four positions serving as cooks at the Juvenile Justice Center.

The Official category illustrates an underutilization of all minorities and women. This
represents a total of 5 positions, of which only one is a white female, with the balance
being white males.

After reviewing the results of the underutilization analysis, the Department has identified
the need to actively recruit more males for professional, clerical, and service positions.
The Department strives to promote individuals from within, and it is likely that the
underutilization of minorities and women in upper management could resolve based upon
the makeup of the professional workforce from which these positions are drawn.

It has long been recognized that recruitment and retention of white males for the available
positions is difficult. The pay for a probation officer, which requires a minimum of a
Bachelor’s degree, is relatively low when compared to other professions in the criminal
Justice field. Many of the male candidates aspire to gain experience with our Department
and move on to positions in law enforcement. Those who aspire to actual law
enforcement positions often view probation as a social service position, making retention
of these individuals difficult.

STEP 5: OBJECTIVES

Court Services is committed to making its workforce profiles more closely reflect the
available labor force in the community. Based upon the results of the underutilization
analysis, Court Services has established the following objectives:

* The Department has done well in recruiting Blacks and Hispanics for professional
positions, and the goal will be to continue to target these populations in the hiring






process. The Department will attempt to recruit qualified minority staff for the

service positions. .
Court Services will endeavor to recruit males in line staff categories and promote

females and minorities to management positions.

STEP 6: STEPS TO ACHIEVE OBJECTIVES

The following steps will be taken to address the underutilization of males in line staff
categories and minorities in the service category:

Continue to attend career fairs at Western Illinois University and Northern Illinois
University

Seek new methods to recruit male employees

Review recruitment and retention efforts and apply information derived from exit
interviews in an effort to improve retention

Continue to post all openings on the county website

Provide opportunities for management training to supervisory level personnel to
develop future managers and improve diversity in the management group.
Provide job postings to organizations that reach the target population.

STEP 7: DISSEMINATION

We will continue to include the statement “EEO Employer/Program. Auxiliary
aids are available to individuals with disabilities upon request” on all job postings,
and notification will be provided as to where applicants for positions can obtain a
copy of the plan.

The EEO Plan will be posted on the Department’s “Public Documents” directory,
which is available to all current employees of the Department, and supervisors
will notify staff of the location and purpose of the plan

All new employees will be provided with information on the EEO Plan during
orientation

The EEO Plan will be posted prominently on bulletin boards in each unit of the
Department

The Director of Human Resources for Kane County will be provided with the
plan for dissemination to any interested parties.







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIALS) — JUDICIARY WORKFORCE

MALE FEMALE
Job Category TOTAL = |B W H A/PI AVAN B w H ‘APL | AUAN
4 0 2 0 0 0 0 2 0 0 0
Officials/Administrators 100% 0% 50% 0% 0% 0% 0% 50% 0% 0% 0%
Professionals The Judiciary does not have any employees in this job category
Technicians The Judiciary does not have any employees in this job category
Protective Sworn 20 1 13 0 0 0 0 6 0 0 0
Services (Court Bailiffs) 100% 5% 65% 0% 0% 0% 0% 30% 0% 0% 0%
Non-Sworn The Judiciary does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Omm.om\Qoaou_ 17 0 4 0 0 0 0 12 1 0 0
100% 0% 23.529% | 0% 0% 0% 0% 70.588% | 5.882% | 0% 0%
Skilled Craft The Judiciary does not have any employees in this job category
Service/Maintenance The Judiciary does not have any nBEownWm in this job category

B - Black

W - White
H - Hispanic

KEY
A/PI - Asian or Pacific Islander
AUAN - America
Alaskan Native

ndian or






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIALS) - JUDICIARY UTILIZATION ANALYSIS
MALE FEMALE
JOB GROUP CATEGORY White Black:. i\ Hispanic Asian American White Black ~“Hispanic Asian >qu.mon=
(CLS = Community Labor Statistics)* "~ : Lo G : Indian L : . Indian
OFFICIALS/EXECUTIVE 50% 0% 0% 0% 0% 50% 0% ; 0% 0% onb
Workforce #/% 59.3% 1.8% 1% 7% 0% 29.8% 1.4% 2.6% 5% o,\..
CLS #/% -9.3% -1.8% 3.1% 7% 0% 20.2% -1.4% 2.6% -5% 0%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
OFFICIALS 65% 5% 0% 0% 0% 30% 0% 0% 0% onk.
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #/% 1% -3.1% -6.8% -5% 0% 13.8% -1.9% -1% -5% 0%
PROTECTIVE Utilization %
SERVICES PATROL OFFICERS NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #%
Utilization
OFFICTE/CLERICAL 23.529% 0% 0% 0% 0% 70.588% 0% 5.882% 0% 0%
Workforce 25.9% 1.4% 5% T% 1% 52.8% 3.5% 8.9% 7% 1%
CLS #/% -2.371% -1.4% -5% - 7% - 1% 17.788% -3.5% -3.018% -7% - 1%
Utilization

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

SVCS/MAINTENANCE
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) —- RECORDER WORKFORCE

FEMALE
Job Category TOTAL B H. A/PI AUAN - |B W S:C “API
2 0 0 0 0 0 0 2 0 0 0
Officials/Administrators 100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Professionals The Recorder’s Office does not have any employees in this job category
Technicians The Recorder’s Office does not have any employees in this job category
Protective Sworn The Recorder’s Office does not have any employees in this job category
Services
Non-Sworn The Recorder’s Office does not have any employees in this job category
Para-Professional The category no longer exists in the 2000 census data
Office/Clerical 29 0 4 0 0 0 0 22 2 0 1
100% 0% 13.793% { 0% 0% 0% 0% 75.862% | 6.896% | 0% 3.448%

Skilled Craft

The Recorder’s Office does not have any employees in this job category

Service/Maintenance

The Recorder’s Office does not have any employees in this job category

B - Black

W - White
H - Hispanic

A/PI - Asian or Pacific Islander
AI/AN - American Indian or
Alaskan Native






NANALYSIS
PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - RECORDER UTILIZATION A

Workforce #/%
CLS w9,
Utilization %

FEMALE
MALE o
; fan American
B : X ; lack Hispanic Asian A
White Black . . Hispanic o] Asian American White B . . - Indian
i : !
JOB GROUP CATEGORY White o i : Indian
(CLS = Community Labor Statistics)* ; — » " % 0%
o ° 0°
0% 0% 0% 0% o 29.8% 1.4% 2.6% 5% i
OFFICIALS/EXECUTIVE > 8 1% 70 0% 29.8% e e e 0%
Workforce /% mw%u\“\ 8% 31% 7% 0% 70.2% .
CLS #/% It .
zation %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%,
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
- $te o S DATA
P THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS
ARA-PROFESSIONAL
Workforce
CLS #/v, :
Utilization o o 6.896% 0% 3.448%
13.793% 0% 0% 0% 0% Mwm\, % o o808 o, o
1T T 3.793% %, 1% e . 70 3.348%
O/“\_o_h/_“\ﬂ”ﬁx_ﬂlxzr 25.9% 1.4% MM\w ..\q\o\ o 23.062% 3.59% 2.004% 7%
‘forc L) =59 - /7 .
-12.107% -1.4% SR
CLS #/%,
Ut i
SKILLED CRAET NOT APPLICABLE

SVCS/MAINTENANCE
Workforce #/%,
CLS #/%,

zation %

NOT APPLICABLE







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) -- REGIONAL OFFICE OF EDUCATION WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PL AI/AN B W H A/PI AI/AN
7 0 3 1 0 0 0 3 0 0 0
Officials/ Administrators 100% 0% 42.857% | 14.285% | 0% 0% 0% 42.857% | 0% 0% 0%
Professionals 19 1 6 1 0 0 2 8 i 0 0
(Teachers) 100% 5.263% |[31.578% | 5.263% | 0% 0% 10.526% | 42.105% | 5.263% | 0% 0%
Technicians 1 0 0 0 1 0 0 0 0 0 0
100% 0% 0% 0% 100% 0% 0% 0% 0% 0% 0%
Protective Sworn "The Regional Office of Education does not have any employees in this job category
Services
Non-Sworn The Regional Office of Education does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
T
Office/Clerical 14 0 4 0 0 0 0 8 1 1 0
100% 0% 28.571% | 0% 0% 0% 0% 57.142% | 7.142% | 7.142% | 0%
Skilled Craft The Regional Office of Education does not have any employees in this job category
Service/Maintenance The Regional Office of Education does not have any employees in this job category

B - Black

KEY

W - White
H - Hispanic

APT-
AI/AN - American Indian or

Alaskan Native

ific Islander






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) -- REGIONAL OFFICE OF EDUCATION UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White - Black :_ws»in Asian American White Black Eucw:_w Aslan >52”?m:_
(CLS = Community Labor Statistics)* : : Indian Indian
OFFICIALS/EXECUTIVE 42.857% 0% 14.285% 0% 0% 42.857% 0% 0% 0% o“\°
Workforce #/% 59.3% 1.8% 3.1% 0% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #%, 16.443% -1.8% 11.185% 0% 0% 13.057% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 31.578% 5.263% 5.263% 0% 0% 42.105% 10.526% 5.263% 0% 0%
Warkforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #1% -9.622% 3.863% 2.963% -1.6% 1% -4.995% 8.626% 2.863% -1.4% -1%
Utilization %
TECHNICIANS 0% 0% 0% 100% 0% 0% 0% 0% 0% 0%
Workforce #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
CLS #/% -42.2% 2.2% -4% 98.8% 0% -40.5% -3.6% -3.3% -1.8% 0%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #%

PROTECTIVE Utilization %

5 7 8

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL 28.571% 0% 0% 0% 0% 57.142% 0% 7.142% 7.142% 0%

Workforce 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 1% 1%

CLS #/%, 2.671% -1.4% 5% - 7% - 1% 4.343% -3.5% -1.758 6.442% -1%

Utihization

SKILLED CRAFT
Workforce #/%
CLS #/%

U

zatton %

NOT APPLICABLE

SVOS/MAINTENANCE
Workforee #/%

CLS #/%

Utilization %

NOT APPLICABLE







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) -- SHERIFF WORKFORCE

MALE FEMALE
Job Category TOTAL B w H A/P1 AI/AN B W H A/PL AVAN
23 0 21 1 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 91.304% [ 4.347% | 0% 0% 0% 4.347% 0% 0% 0%
Professionals 6 | 2 0 0 0 0 3 0 0 0
100% 16.666% | 33.333% | 0% 0% 0% 0% S50% 0% 0% 0%
Technicians The Sheriff’s Office does not have any employees in this job category
Protective Sworn 215 15 150 14 5 1 3 25 1 |- 0
Services 100% 6.976% | 69.767% | 6.511% 2.325% .465% 1.395% 11.627% | 1.395% 1.395% | 0%
Non-Sworn 20 2 4 1 0 0 0 1. 2 0 0
100% 10% 20% 5% 0% 0% 0% 55% 10% 0% 0%
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 25 0 1 0 0 0 0 23 1 0 0
100% 0% 4% 0% 0% 0% 0% 92% 4% 0% 0%
Skilled Craft 3 0 3 0 0 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance 9 1 4 2 1 0 0 0 1 0 0
100% TL111% | 44.444% | 22.222% | 11.111% | 0% 0% 0% 11111 0% 0%

o
0






)
* FOR POLICE DEPARTMENT GRANTEES ONLY: First fill out additional breakdown of sworn “officials,” below.

Job Category TOTAL B w H A/PI AI/AN | B w H A/PI AT/AN
6 0 6 0 0 0 0 0 0 0 0
Chiefs, Deputy Chiefs 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Captains, Inspectors 4 0 3 1 0 0 0 0 0 0 0
100% 0% 75% 25% 0% 0% 0% 0% 0% 0% 0%
Lieutenants 12 0 11 0 0 0 0 1 0 0 0
100% 0% 91.6% 0% 0% 0% 0% 8.3% 0% 0% 0%
Sergeants, Detectives 31 2 25 1 1 1 0 1 0 0 0
100% 6.4% 80% 3.2% 3.2% 3.2% 0% 3.2% 0% 0% 0%
TOTALS * 53 2 45 2 1 1 0 2 0 0 0
100% : 3.7% 84% 3.7% 1.8% 1.8% 0% 3.7% 0% 0% 0%
KEY
W — White B - Black A/P1 - Asian or Pacific Islander

H — Hispanic AI/AN - American Indian or Alaskan Native






PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL)- SHERIFF UTILIZATION ANALYSIS

MALE FEMALE
. . : . i American
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian Tadian
(CLS = Community Labor Statistics)* Indian
OFFICIALS/EXECUTIVE . y %
Workforce #/% 91.304% 0% 4.347% 0% 0% 4.347% 0% 0% 0% o
0
CLS #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% .m.\e %
Utilization % 32.004% -1.8% 1.247% 1% 0% 25.453% | -14% 2.6% -5% 0%
PROFESSIONALS %%
Workforce #/% 33.333% 16.666% 0% 0% % 50% 0% 0% 0% c_aw
CLS #1% 41.2% 1.4% 2.3% 1.6% A% 47.1% 1.9% 2.4% 1.4% . _W\
- ’ o, -
Utilization % -7.867% 15.266% -2.3% -1.6% 1% 2.9% -1.9% -2.4% -1.4% 1%
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN N ) .
Workforce #/% 69.767% 6.976% 6.511% 2.325% 465% 11.627% 1.395% 1.395% _Mwom.x. N.w
CLS #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% g
T 5 , s 4 573% -505% 395% 895% 0%
PROTECTIVE Utilization % 5.767% -1.124% -289% 1.825% .465% -4.573% .395%
SERVICES
NON-SWORN . "
Workforce #/% 10% % 0% 0% 55% 0% 10% :.”\.. N\
Civ. Labor Force #/% 30.9% 7.3% 0% 0% 0% 49.1% 3.6% 7.3% 0 a\ o_.\o
Utilization % -10.9% 2.7% 5% 0% % 5.9% -3.6% 2.7% 0% o

PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL 0%
Workloree 0% 0% 0% . .v..\..
CLS #1% 1.4% 1%
Utilization -1.4%

SKILLED CRAFT b 0%
Workforce #/% 1000 0% 0% 0% 0% 0% o.vw o.x.u
CLS #/% 68.5% 17.9% 1% 3% 4.4% 6% 3.8% .a\u o
Untilization ™ 31.5% S17.9% - 7% -3% -4.4% 6% -3.8% -.4% °

SVUS/MAINTENANCE o,
Workforce #/4 44,4440 11.111% 11.111% 0% 0% 0% 11.111% 0% oo\ow
CLS 1 ETINLY on LA 19.7%, 299, 14.0% 1% . c.w
Utilization 16.044% -5.678% 10.211% - 1% -19.7% -2.9% -3.489% - 1% -9







EQUAL EMPLOYMENT OPPORTUNITY PLAN

OFFICE OF THE
KANE COUNTY STATE’S ATTORNEY

Effective Date: May 1, 2005 — April 30, 2006





INTRODUCTORY INFORMATION

The Constitution of the State of Illinois, Art. VI, Sec. 19, creates the elected office of

State’s Attorney (“State’s Attorney”). The duties of the State’s Attorney are further
defined by the Illinois Compiled Statutes.

The Equal Employment Opportunity Plan (“EEOP”) Short Forms listing current grant
information for the Kane County State’s Attorney’s Office are attached hereto as
Attachment A. The current workforce and utilization charts as of May 1, 2005, are
attached to this EEOP as Attachment B.

This EEOP is effective May 1, 2005 through April 30, 2006, and will be updated on an
annual basis.

POLICY STATEMENT

The Kane County State’s Attorney’s policy regarding equal employment opportunity is
as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.

UTILIZATION ANALYSIS NARRATIVE

A comparison of the Kane County State’s Attorney’s workforce to the community labor
statistics for Kane County, Illinois (“Kane County™) indicates underutilization of women
and minorities in certain areas. Community labor statistics for Kane County show that the
Black, Hispanic, Asian, and American Indian populations constitute a very small
percentage of the Officials/Executive, Professionals, and female Protective Services
(Sworn) workforces within Kane County (all are 2.6% or less, with the exception of -
male, Hispanic Officials/Executive, which constitute 3.1% of the workforce). In ad.ditlon,
Asian and American Indian populations constitute less than 1% of the male Protective
Services categories, and male and females in the Office/Clerical workforces, and Blacks





constitute only 1.4% of the male Office/Clerical workforee. Therefore, the larger areas of
underutilization identified were white females in the Officials/Executive and Protective
Services (Sworn) categories, black females in the Office/Clerical category, black males in
the Protective Services (Sworn) categories and Hispanic males in the Executive/Officials
and Office/Clerical categories. The majority of this plan will focus on addressing those
larger areas of underutilization. The State’s Attorney welcomes the opportunity to
increase the representation of all underutilized groups and will continue to explore ways
of communicating job opportunities to women and all race and ethnic groups. After

reviewing the results of the underutilization analysis, the State’s Attorney has identified
the following areas of concern:

Officials/Executive- Although the analysis shows underutilization of white females and
Hispanic Males, the State’s Attorney’s Office only has one position (State’s Attorney) in
this group, which is elected by the registered voters of Kane County and is currently
occupied by a white male.

Protective Services (Sworn)- Black males are underutilized by 8.1%, and white females
are underutilized by 16.2%.

Office/Clerical- Hispanic males are underutilized by 3.7%, and black females are
underutilized by 2.2%.

OBJECTIVES

The State’s Attorney’s Office has done well in recruiting females in the Professional and
Office/Clerical positions. It will continue to target females in its recruitment and hiring
process for these positions.

Because females are underutilized in the Protective Services category, it is the State’s
Attorney’s goal to increase representation by evaluating the promotional and recruitment
practices to ensure that females receive an equal opportunity to secure employment. The
State’s Attorney will review all job requirements and hiring procedures to ensure no
unnecessary barriers exist that would deny females equal opportunity with the State’s
Attorney’s Office. The State’s Attorney will attempt to attract qualified female applicants
for Protective Services positions.

The State’s Attorney’s Office has done well in recruiting Hispanic males for the
Protective Services positions and Hispanic females for the Office/Clerical positions. It
will continue to target Hispanics in its recruitment and hiring process.

Because Hispanic males are underutilized in the Office/Clerical positions, the State’s
Attorney will review and evaluate the promotional and recruitment practices to ensure
that Hispanic males receive an equal opportunity to secure employment in this category,
in an effort to increase representation. The State’s Attorney will review all job





requirements and hiring procedures to ensure no unnecessary barriers exist that would
deny Hispanic males equal employment opportunity with the State’s Attorney’s Office.

The State’s Attorney will attempt to attract qualified Hispanic male applicants for
Office/Clerical positions.

Because black males are underutilized in the Protective Services job category, and black
females are underutilized in the Office/Clerical positions, the State’s Attorney will review
and evaluate the promotional and recruitment practices to ensure that black males and
females receive equal opportunity to secure employment in these categories, in an effort
to increase representation. The State’s Attorney will review all job requirements and
hiring procedures to ensure no unnecessary barriers exist that would deny black males
and females equal employment opportunity with the State’s Attorney’s Office. The
State’s Attorney will attempt to attract qualified black male and female applicants for the
Protective Services and the Office/Clerical positions.

STEPS TO ACHIEVE OBJECTIVES

 Continue to send job postings to the Illinois Skills Path, Collegiate Employment
Network, Local Newspapers and County Website Postings.

e Explore new methods to recruit employees.

e Review recruitment and retention efforts and apply information derived from exit
interviews in an effort to improve retention. '

 Provide training to supervisors and managing directors concerning EEOP policies,
documentation, interview processes and employment requirements.

DISSEMINATION

e The Office will continue to include the statement “Equal Opportunity Employer”
on all job postings and notice will be provided as to where job applicants for
positions can obtain a copy of the EEOP.

e All new employees will be provided with a copy of the EEOP during orientation.

e Reference will be made in the State’s Attorney’s Employee Handbook that the
EEOP is on file with the Human Resource Director.

e The Human Resource Director for Kane County will be provided with the plan for
dissemination to any interested person.





ATTACHMENT A

EEOP SHORT FORMS






EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: Prosecutor Based Victim Grant Number: 203075
Assistance Services

Grantee Name: Kane County State’s Attorney’s Office Award Amount: $160,760.00
Address: Kane County Judicial Center

37W777 State Route 38, Suite 300

St. Charles, Illinois 60175-7535
Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: May 1, 2005-April 30, 2006

Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.

Date
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EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: FY 2004 Executive Office for Grant Number: 2004-WS-Q4-0141
Weed and Seed Program Guide
and Application Kit: Continuation Sites

Grantee Name: Kane County State’s Attorney’s Office. Award Amount: $225,000.00

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

- Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: May 1, 2005-April 30, 2006

Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.






EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: Multi-Jurisdictional Grant Number: 404022
Drug Prosecution Units
Grantee Name: County of Kane Award Amount: $179,959.00
on behalf of the Office

of the State’s Attorney

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630) 232-3547

Date and effective duration of EEOP: May 1, 2005-April 30, 2006

Policy Statement:
The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.
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EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: FY2003 Local Law Enforcement Grant Number; 2003-L.B-BX-2324
Block Grant

Grantee Name: Kane County State’s Attorney’s Office Award Amount: $59,594.00

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630)232-3547
Date and effective duration of EEQP: May 1, 2005-April 30, 2006

Policy Statement:
The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.
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ATTACHMENT B

STATE’S ATTORNEY’S WORKFORCE
COMMUNITY WORKFORCE
AND UTILIZATION ANALYSIS CHARTS





PART I1. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - STATE’S ATTORNEY WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PI AI/AN B w H A/P1 AI/AN
1 0 1 0 0 0 0 0 0 0 0
Officials/ Adninistrators 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 59 i 25 1 0 0 1 31 0 o .
100% 1.694% | 42.372% | 1.694% | 0% 0% 1.694% | 52.542% | 0% 0% 0%
Technicians State’s Attorney does not have any employees in this job category
Protective Sworn 5 0 4 1 0 0 0 0 0 0 0
Services 100% 0% 80% 20% 0% 0% 0% 0% 0% 0% 0%
Non-Sworn State’s Attorney does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 73 0 5 1 0 0 1 55 9 1 1
100% 0% 6.849% | 1.369% | 0% 0% 1.369% | 75.342% | 12.328% | 1.369% | 1.369%
Skilled Craft State's Attorney does not have any employees in this job category
Service/Maintenance State’s Attorney does not have any employees in this job category

B - Black

W - White

KEY

A/PL - Asian or Pacific

AV AN - American Indian or

Alaskan Native






PART I1. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) ~ STATE’S ATTORNEY UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce /% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.7% -1.8% -31% - 7% 0% 298¢, -1.4% 22.6% _5% 0%
Utilization %
PROFESSIONALS 42.372% 1.694% 1.694% 05 0% 52.542% 1.694% 0% 0% 0%
Workforce #1% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS % 1.172% 294% -.6006% -1.6% 1% 5.442% -206% 2.4% -14% 1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN 80% 0% 20% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 64% 8.1% 6.8% 0% 5% 16.2% 1.9% 1% 0% 5%
CLS #/% 16% -8.1% 13.2% 0% 5% -16.2% -1.9% 1% 0% 5%
PROTECTIVE Utilization % .
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforee
CLS #%
Utilization
OFFICE/CLERICAL 6.849% 0% 0% 75.342% 1.369% 12.328% 1.369% 1.369%
workforce 25.9% 1.4% 1% 52.8% 3.5% 8.9% 7% 1%
CLS # -19.051% -1.4% =T 2254 -2031 3.428% L669% 1.269%
Utilization

SKILLED CRAFT
Workforce #%
CLS/
Utilization %

NOT APPLICABLE

SVCS/MAINTENANCE
Workf{orce
CLS #/%
Utilization %

NOT APPLICABLE







PART II. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) - TREASURER a<O§OH~Om

MALE FEMALE
Job Category Ao..;b_ B iw |m AL |AUAN |B A H APL | AUAN
3 0 2 0 0 0 0 1 0 0 0
Officials/Administrators 100% 0% 66.666% | 0% 0% 0% 0% 33.333% | 0% 0% 0%
Professionals The Treasurer’s Office does not have any employees in this job category
Technicians The Treasurer’s Office does not have any employees in this job category
Protective Sworn The Treasurer’s Office does not have any employees in this job category
Services Non-Sworn The Treasurer’s Office does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 7 0 0 1 0 0 0 3 3 0 0
100% 0% 0% 14.285% | 0% 0% 0% 42.857% | 42.857% | 0% 0%
Skilled Craft The Treasurer’s Office does not have any employees in this job category
Service/Maintenance The Treasurer’s Office does not have any employees in this job category

KEY
A/PI - Asian or Pacific Islander
AVAN - American Indian or
Alaskan Native

B - Black
W - Whi
H - Hispanic






PART I1. COUNTY OF KANE (OFFICE OF ELECTED OFFICIAL) -- TREASURER UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White " | Black | Hispanic Asian American. - White Black Hispante. A >ﬂm“:“=
(CLS = Community Labor Statistics)* B : Indian : o India
OFFICIALS/EXECUTIVE 66.666% 0% 0% 0% 0% 33.333% 0% 0% 0%, o”\e
Workforce #/% 59.3% 1.8% 3% 7% 0% 29.8% 1.4% 2.6% 5% o=§
CLS #/% 7.366% -1.8% -3.1% -7% 0% 3.533% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS 1%,
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
\Y
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 14.285% 0% 0% 42.857% 0% 42.857% 0% oma
Workforce 25.9% 1.4% 5% 7% 1% 52.8% 35% 8.9% 1% A%
CLS #1% -29.9% -1.4% 9.285% - 7% 1% -9.943% -3.5% 33.957% -7% ~1%

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

SVCS/MAINTENANCE
Workforce #/%

CLS #/%

Utilization %

NOT APPLICABLE







County of Kane
2005 Equal Employment Opportunity Plan
Executive Summary

Preface

The County of Kane has created this Equal Employment Opportunity Plan in order to
comply with U.S. Department of Justice regulations. The purpose of an Equal
Opportunity Plan (EEOP) is to insure full and equal participation of men and women
regardless of race or national origin in the workforce of the recipient agency. A recipient
agency is defined as any State or local unit of government or agency thereof, and any
private entity, institution, or organization, to which Office of Justice Programs (OJP)
financial assistance is extended directly or through such government or private entity.
Recipient agencies that meet all of the following criteria are required to maintain and
EEOP on file for review by OJP, if requested (see 28 CFR 42.301 et. seq.):

(1) has 50 or more employees; and
(ii) received a total of $25,000 or more in grants or subgrants; and
(iii) have 3 percent or more minorities in service population

An EEOP is a comprehensive document that analyzes the agency’s workforce in
comparison to its relevant labor market data and all agency employment practices to
determine their impact on the basis of race, sex, or national origin. The EEOP includes a
written analysis that:

--provides a statistical profile of the internal workforce by race, sex and national origin
--identifies problems in employment practices and procedures

--specifies corrective action

--forms the basis of ongoing evaluation

Introduction

The County of Kane (Kane County) was organized under township form of government
in 1836. It is not a home rule county. The Illinois Constitution limits the powers of non-
home rule counties to the powers granted to them by law. Kane County is divided into
twenty-six (26) district. Each district elects a representative to the Kane County Board.
The County Board chairman is elected county-wide by the voters of Kane County.

Kane County government is composed of departments created by the Kane County Board
and county-wide officials elected to certain offices provided by law. In Kane County

those elected officials are:

County Clerk' State’s Attorney” Sheriff’

! Sec. 3-2003.2. Internal operations of office. The county clerk shall have the right to control the internal operations of his office; to
procure necessary equipment, materials and services to perform the duties of his office.





County Recorder* Auditor’ Circuit Clerk
Coroner® Treasurer’

The duties and powers of these officers are set by law and by County ordinance. By
statute, some of these officers are granted internal control of their offices. Although the
exact limitations on internal control is specified for each office, in general, internal
control generally means the officer has absolute power to procure necessary equipment,
materials and services to perform the duties of the office. It is axiomatic that the term
“services” includes employees to staff the office and assist the elected officer in the
performance of his or her duties.

Because of this dichotomy, it is possible for an elected officer to be the recipient agency
that is required to create and maintain and EEOP. In order to eliminate the need for
individual offices to create and maintain separate EEOPs, the County of Kane has created
a single EEOP for itself and all of its affiliated elected offices. In addition, the Kane
County State’s Attorney maintains his own EEOP that is contained within the County-
wide document. This EEOP contains three sets of statistical analyses. One set analyzes
the Total County, i.c., all employees including those in the offices of elected officials.
One set that analyzes the workforce of departments created by the Kane County Board,
excluding the workforce of offices controlled by elected officers. This data is named
County without Elected Officials.  Where the utilization analysis shows the
underutilization of women and minorities by one percent (1%) or more, a county-wide
process will be initiated to address the underutilization. The second set analyzes the
workforce of the offices controlled by county-wide elected officers. This date is named
County with Elected Officials. Where the utilization analysis shows the underutilization
of certain women and minorities by one percent (1%) or more in offices controlled by
elected officers, the elected officer will be asked to address the underutilization. In this
way, separation is maintained and prevents the County of Kane from intruding upon the
control of these elected officers.

? Sec. 3-9006. Internal operations of office. The State's attorney shall control the internal operations of his office and procure the
necessary equipment, materials and services to perform the duties of his office.

* Sec. 3-6018. Counties under 1,000,000; control of internal operations. In counties of less than 1 million population, the sheriff shall
control the internal operations of his office. Subject to the applicable county appropriation ordinance, the sheriff shall direct the county
treasurer to pay, and the treasurer shall pay, the expenditures for the sheriff's office, including payments for personal services,
equipment, materials and contractual services. Purchases of equipment by the sheriff shall be made in accordance with any ordinance
requirements for centralized purchasing through another county office or through the state which are applicable to all county offices.

* Sec. 3-5005.2. Internal operations of office. The recorder shall have the right to control the internal operations of his office; to
procure necessary equipment, materials and services to perform the duties of his office. The Recorder shall have the right to select the
computer or micrographic system to be used for document storage and retrieval. The Recorder may retain the services of management
or consulting firms to establish or maintain such a system.

* Sec. 3-1004. Internal operations of office. The county auditor shall control the internal operations of the office and procure
equipment, materials and services necessary to perform the duties of the office, subject to the budgetary limitations established by the
county board.

¢ Sec. 3-3003. Duties of coroner. The county coroner shall control the internal operations of his office. Subject to the applicable county
appropriation ordinance, the coroner shall procure necessary equipment, materials, supplies and servi'ce_s to perform the duties of the
office. Compensation of deputies and employees shall be fixed by the coroner, subject to bufigetary limitations ;stablnshed by the
county board. Purchases of equipment shall be made in accordance with any ordinance requirements for centralized purchasing
through another county office or through the State which are applicable to all county ofﬁces._ .

7 Sec. 3-10005.1. Internal operations of office. The treasurer shall control the internal operations of his office and procure necessary
equipment, materials and services to perform the duties of his office.





Kane County is currently beginning the process of creating a strategic plan for County
operations over the next five to fifteen years. Equal Employment Opportunity in all it
many facets will be integrated into Kane County’s strategic mission.

From time to time, this narrative is amended to reflect changes in County practices,
policies and employee demographics.





Equal Employment Opportunity Policy of the County of Kane

The County of Kane, State of Illinois, represents that it and the employing agencies
responsible to it, conform to the following:

We do not discriminate against any employee or applicant for employment because of
race, creed, color, age, disability, religion, sex, national origin/ancestry, sexual
orientation, marital status, veteran status, political affiliation, or any other legally
protected status. We will take whatever action is necessary to ensure that applicants and
employees are treated appropriately regarding all terms and conditions of employment.
We will post in conspicuous places, available to employees and applicants for
employment, notices setting forth the provisions of this nondiscrimination clause.

We will, in all solicitations or advertisements for employees placed by or on behalf of the
employing agencies, state that all qualified applicants will receive consideration for
employment without regard to race, creed, age, disability, religion, sex, national
origin/ancestry, sexual orientation, marital status, veteran status, political affiliation, or
any other legally protected status.





County of Kane
2005 Gender and Ethnicity Utilization Analysis: Females and Minorities

The analysis shows an underrepresentation of female employees by one percent (1%) or
more in every occupational category. The underutilization ranges from a high of —10.6%
Jor Hispanic females in the Services/Maintenance category to a low of -.1 for Asian
Jemales in the Sworn Protective Services category. Three female groups show
underrepresentation across a majority of the occupational categories; Black females,

Hispanic females and White females.





Objectives to address underutilization

Kane County undertakes a multi-step process to identify and address the underutilization
of certain genders and ethnicities in each county department. In Step 1, each county
department is analyzed to compare its workforce with the community labor market at
large. In Step 2, the top director in each department is asked to prepare a narrative that
accounts for the underutilization of certain genders and ethnicities. This is done because
these directors are presumed to possess specific information about the necessary
qualifications of its workforce that may account for or contribute to the underutilization.
In Step 3, the director of each department is required to outline specific objectives they
will undertake to address the underutilization. In Step 4, the staff of the Department of
Human Resources Management will offer its assistance and resources to assist each
department in achieving its objectives.

For example, a comparison of the Office of Emergency Management’s workforce to the
community labor statistics for Kane County indicates an underutilization of minorities
and females in all categories with the Office/Clerical category showing the smallest
disparity at 47.2%

It has long been acknowledged that the available qualified labor force within the
emergency management discipline is relatively limited when compared to other public
safety disciplines such as law enforcement, fire protection, and EMS. Given this fact and
the fact that the OEM professional staff is comprised of one full time administrator, one
full time clerical staff assistant and two part-time professional staff members, achieving
racial balance within the Office of Emergency Management is extremely difficult.

The Office of Emergency Management is committed to making its workforce reflective
of the available community labor force. Based on an examination of the underutilization
analysis, the Office of Emergency Management has established the following objectives:
1)to promote minorities and females from within the ranks of the volunteer corps
whenever possible and 2)to make every effort to recruit qualified minority staff for all
positions from the available community labor force.

Similarly, the Kane County Health Department labor statistics indicate the most
significant underutilization occurs for white males. For example, in the
Officials/Executive category, white males are underutilized by -25.9%. The Health
Department recognizes the difficulty it will have recruiting white males in this category
due to the competitive wages offered by other not-for-profit organizations in the
community. In addition, across the nation, males make up less than 5% of the nursing
profession.

The Health Department is dedicated to having its workforce reflect the community it
represents, therefore, the Health Department will increase the percentage of males by
promoting qualified males in the underutilized categories as positions become available.





Steps to Achieve the Objectives

It is anticipated that the Department of Human Resource Management will play a role in
assisting each County department to achieve is objectives to decrease the underutilization
of certain genders and ethnicities in its workforce. The assistance will take a variety of
forms including:

>
»

training on interviewing and diversity in the workplace,

targeted recruitment of specific genders and ethnicities through advertisements in
relevant written publications such as newspapers, magazines, and association
newsletters,

If financially feasible, job posting will be listed on one the major Internet job
boards and disseminated to local chambers of commerce throughout Kane
County.

In order to increase the pool of potential employees, staff will attend job fairs
sponsored by the local One Stop Career Centers and the annual Working for the
Fox Valley job fair sponsored by Speaker of the House Dennis Hastert;

All advertisements will carry the appropriate EEO taglines “Equal Opportunity
Employer/Program” “Auxiliary aids are available for individuals with disabilities
upon request”.





Dissemination of the Equal Employment Opportunity Plan

The Equal Employment Opportunity Plan will be posted to the intranet and internet sites
for the County of Kane.

The EEOP will be maintained on display in the Department of Human Resource
Management for public viewing and will be posted on the homepage of Kane County’s
Internet site and the homepage of the Department of Human Resource Management.

The Kane County Board designated the Executive Director of the Department of Human

Resource Management to implement the Equal Employment Opportunity Plan and shall
be responsible for annual updates to the Plan.
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PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) --

ANIMAL CONTROL WORKFORCE

MALE FEMALE
Job Category HO,E.H B << : H A/P1 AUAN B w o|la AT | AUAN
Animal Control Department does not have any employees in this job category
Officials/Administrators
Professionals Animal Control Department does not have any employees in this job category
Technicians Animal Control Department does not have any employees in this job category
Protective Sworn
Services
Non-sworn 3 0 1 0 0 0 0 2 0 0 0
(Animal Control | 100% 0% 33.333% | 0% 0% 0% 0% 66.666% | 0% 0% 0%
Officers)
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 5 0 0 0 0 0 0 5 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% 0% 0% 0%
Skilled Craft Animal Control Department does not have any employees in this job category
Service/Maintenance Animal Control Department does not have any employees in this job category

B - Black
W - White
H - Hispanic

KEY

A/PI - Asian or Pacific Islander
AI/AN - American Indian or Alaskan Native






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) —ANIMAL CONTROL UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY i ‘White Black . | Hispanic | Asian American White Black ‘‘Hispanico |+ Asian ‘American’
(CLS = Community Labor Statistics)* L i ‘s ! ; ; Iidian ; . : - Indian
OFFICIALS/EXECUTIVE NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN
Workforce #/%
CLS #/%
PROTECTIVE Utilization %
SERVICES NON-SWORN
Workforce #/% 33.333% 0% 0% 0% 0% 66.666% 0% 0% 0% 0%
Civ. Labor Force #/% 30.9% 7.3% 0% 0% 0% 49.1% 3.6% 7.3% 0% 0%
Utilization % 2.433% -7.3% 0% 0% 0% 17.566% -3.6% -1.3% 0% 0%
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Unlization
OFFICE/CLERICAL
Workforce 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
CLS #/% 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 1% 1%
Utitization -25.9% 1.4% 5% 7% 1% 47.2% 3.5% -8.9% 7% -1%
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%

Utilization %

SVCS/MAINTENANCE
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE







PART I. COUNTY OF KANE (NON ELECTED OFFICE) - AURORA ELECTION COMMISSION WORKFORCE

Job Category .~ H |API - |AUAN |B
5 0 2 0 0 0 1 2 0 0 0

Officials/Administrators 100% 0% 40% 0% 0% 0% 20% 40% 0% 0% 0%
(Election Commissioners)
Professionals The Aurora Election Commission does not have any employees in this job category
Technicians The Aurora Election Commission does not have any employees in this job category
Protective Sworn The Aurora Election Commission does not have any employees in this job category
Services

Non-Sworn The Aurora Election Commission does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical The Aurora Election Commission does not have any employees in this job category
Skilled Craft The Aurora Election Commission does not have any employees in this job category
Service/Maintenance The Aurora Election Commission does not have any employees in this job category

KEY
B - Black A/PI - Asian or Pacific Islander
W - White Al/AN - American Indian or

H - Hispanic Alaskan Native






PART I. COUNTY OF KANE (NON ELECTED OFFICE) - AURORA ELECTION COMMISSION UTILIZATION ANALYSIS

NON-SWORN
Workforce #/%

Civ. Labor Force #/%
Utilization %

NOT APPLICABLE

MALE FEMALE
JOB GROUP CATEGORY White: Black Hispanic Asian American White Black Asian >N~ﬂ__.._mg
(CLS = Community Labor Statistics)* o i ) Indian e G S
OFFICIALS/EXECUTIVE | %
Workforce #/% 40% 0% 0% 0% 0% 40% 20% 0% 0% ae
CLS #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% 0%
Utilization % -19.3% -1.8% 31% -7% 0% 10.2% 18.6% -2.6% -5% 0%
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #%
PROTECTIVE Utilization %
SERVICES

PARA-PROFESSIONAL
Workforce

CLS #/%

Utilization

THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA

OFFICE/CLERICAL
Workforce

CLS #/%
Utilization

NOT APPLICABLE

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

SVCS/MAINTENANCE
Workforce #/%

CLS #/%

Utilization %

NOT APPLICABLE







PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) --CENTRAL SERVICES WORKFORCE

MALE FEMALE
Job Category TOTAL B W H At Al/AN B w H A/P1 Al/AN
2 0 2 0 0 0 0 0 0 0 0
Officials/ Administrators 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 2 0 12 0 0 0 0 0 0 0 0
100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Technicians Central Services Department does not have any employees in this job category
Protective Sworn Central Services Department does not have any employees in this job category
Services Non-Sworn Central Services Department does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 15 0 3 0 1 0 2 9 0 0 0
100% 0% 20% 0% 6.666% | 0% 13.333% | 60% 0% 0% 0%
Skilled Craft ! 0 ! 0 0 0 0 0 0 0 0
(Painter) 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance 14 0 12 1 1 0 0 0 0 0 0
100% 0% 85.714% | 7.142% | 7.142% | 0% 0% 0% 0% 0% 0%
KEY
B - Black A/PI - Asian or Pacific Islander
W - White AI/AN - American Indian or

H - Hispanic Alaskan Native






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) -- CENTRAL SERVICES UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic “Asian American White Black Hispanic Asian Américan
(CLS = Community Labor Statistics)* : : Indian : : Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% T% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #% 70.7% -1.8% -31% - 7% 0% -29.8% -1.4% -2.6% -5% 0%
Uulization %
PROFESSIONALS 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% 58.8% -1.4% 2.3% -1.6% - 1% -47.1% -1.9% -2.4% -1.4% - 1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN NOT APPLICABLE
Workforce #/%
CLS #/%

PROTECTIVE Utilization %

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %

1>2>.E~O_ummm_oz>r THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL
Waorkforee 20% 0% 0% 6.666% 0% 60% 13.333% 0% 0% 0%
CLS #/% 25.9% 1.4% 5% % A% 52.8% 3.5% 8.9% % 1%
Utilization -5.9% -1.4% -5% 5.966% - 1% 7.2% 9.833% -8.9% - 7% - 1%

SKILLED CRAFT 100% 0% 0% 0% 0% 0% % 0% 0% 0%
Workforce #/% 68.5% 2.4% 17.9% T% 3% 4.4% 6% 3.8% 4% 0%
CLS #/% 31.5% -2.4% -17.9% - 7% -.3% -4.4% -.6% -3.8% -.4% 0%
Utitization %

SVCSMAINTENANCE 85.714% 0% 7.142% 7.142% 0% 0% 0% 0% 0% 0%
Workflorce #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% 1% 9%
CLS #/% 57.314% -3.3% -20.758% 6.242% - 1% -19.7% -2.9% -14.6% - 1% . 9%
Utilization %







PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) - DEVELOPMENT WORKFORCE

MALE FEMALE
Job Category TOTAL  |B  |W H |APl  |AUAN |B W H AL | AVAN
20 0 14 0 0 0 0 6 0 0 0
Officials/Administrators 100% 0% 70% 0% 0% 0% 0% 30% 0% 0% 0%
Professionals 17 0 6 0 1 0 1 9 0 0 0
100% 0% 35.294% | 0% 5.882% | 0% 5.882% | 52.941% | 0% 0% 0%
Technicians 3 0 2 0 1 0 0 0 0 0 0
100% 0% 66.666% | 0% 33.333% | 0% 0% 0% 0% 0% 0%
Protective Sworn The Development Department does not have any employees in this job category
Services
Non-Sworn The Development Department does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 7 0 0 0 0 0 0 5 2 0 0
100% 0% 0% 0% 0% 0% 0% 71.428% | 28.571% | 0% 0%

Skilled Craft

The Development Department does not have any employees in this job category

Service/Maintenance

The Development Department does not have any employees in this job category

KEY
B - Black
W - White
H - Hispanic

A/P! - Asian or Pacific Islander
Al/AN - American Indian or
Alaskan Native






PART L. COUNTY OF KANE (NON ELECTED DEPARTMENT) - DEVELOPMENT UTILIZATION ANALYSIS

MALE FEMALE

JOB GROUP CATEGORY -White © Black .~ | Hispanic Asian American’ White Black *Hispanfc Asian:

(CLS = Community Labor Statistics)* i f : Indidn ; . . : i
OFFICIALS/EXECUTIVE 70% 0% 0% 0% 0% 30% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 10.7% -1.8% 23.1% - 7% 0% 2% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 35.294% 0% 0% 5.882% 0% 52.941% 5.882% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% -5.906% -1.4% -2.3% 4.282% - 1% 5.841% 3.982% 2.4% -1.4% -1%
Utilization %
TECHNICIANS 66.666% 0% 0% 33.333% 0% 0% 0% 0% 0% 0%
Workforce #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
CLS #/% 24.466% -2.2% -4% 32.133% 0% -40.5% 3.6% -3.3% -1.8% 0%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #%

PROTECTIVE Utilization %

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %

PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICI/CLERICAL 0% 0% 0% % 0% 71.428% 0% 28.571% 0% 0%
Workforce 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 1% A%
CLS #% -25.9% -1.4% -5% < 7% - 1% 18.628% -3.5% 19.671% -7% -1%
Utilization

SKILLED CRAFT NOT APPLICABLE
Workforce #/%

CLS #/%
Utilization %

SVCS/MAINTENANCE
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE







PART I. COUNTY OF KANE (NON-ELECTED DEPARTMENT) -- EMERGENCY MANAGEMENT WORKFORCE

MALE FEMALE
Job Category TOTAL [B |W |H |AP1 |AUAN |B W |H A1 | AUAN
1 0 1 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Professionals The mvBmHmnznv\ Management Department does not have any employees in this job category
Technicians The Emergency Management Department does not have any employees in this job category
Protective Sworn 2 0 2 0 0 0 0 0 0 0 0
Services 100% 0% 100% | 0% 0% 0% 0% 0% 0% 0% 0%
Non-Sworn This category no longer exists in the 2000 census data

Para-Professional The Emergency Management Department does not have any employees in this job category
Office/Clerical 1 0 0 0 0 0 0 1 0 0 0

100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%

Skilled Craft

The Emergency Management Department does not have any employees in this job category

Service/Maintenance

The Emergency Management Department does not have any employees in this job category

B - Black

H - Hispanic

A/PI - Asian or Pacific Islander
Al/AN - American Indian or
Alaskan Native






PART L. COUNTY OF KANE (NON-ELECTED DEPARTMENT) - EMERGENCY MANAGEMENT UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP.CATEGORY White " 5] ‘Black Hispanic Asian American White Black ....Emuuam;
(CLS = Community Labor Statistics)* oo e Indian : R
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
0,
Workforce #/% 59.35% 1.8% 31% % 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.7% -1.8% -31% - 7% 0% -29.8% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
SWORN 100% 0% 0% 05 0% 0% 0% 0% 0% 0%
Workforce #/% 64% 8.1% 6.8% 5% 0% 16.2% 1.9% 1% 5% 0%
CLS #/% 36% -8.1% -6.8% -5% 0% -16.2% -1.9% -1% -5% 0%
PROTECTIVE Utilization %
SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% T% 1% 52.8% 3.5% 8.9% 1% 1%
CLS % -25.9% -1.4% -5% - 7% -1% 47.2% -3.5% -8.9% -7% -1%
Utilization

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE






STEP 4B: NARRATIVE UTILIZATION ANALYSIS

A comparison of the Office of Emergency Management’s (OEM) workforce tc? the_ _
community labor statistics for Kane County indicates an underutilization of minorities
and females in all categories with the Office/Clerical category showing the smallest
disparity with a utilization of White Females at 47.2%.

It has long been acknowledged that the available qualified labor force within the
emergency management discipline is relatively limited when compared to other public
safety disciplines such as law enforcement, fire protection, and EMS. Given this fact and
the fact that the OEM professional staff is comprised of one fulltime administrator, one
fulltime clerical staff assistant and two part time professional staff members, achieving
racial balance within the OEM is extremely difficult.

STEP 5: OBJECTIVES

The Office of Emergency Management is committed to making its workforce reflective
of the available community labor force. Based on an examination of the underutilization
analysis the OEM has established the following objectives:

» The OEM will promote minorities and females from within the ranks of our
volunteer corp. when ever possible.

» We will make every effort to recruit qualified minority staff, for all positions,
from the available community labor force.

STEP 6: STEPS TO ACHIEVE OBJECTIVES

The following step will be taken to address the underutilization of minoritics and females
in all categories:

» Seek new methods of recruiting minorities and females to become members of the
OEM volunteer corp. as a means of acquiring the necessary training to become a
staff member within the emergency management discipline.

» Continue to post all job openings on both the OEM and County website along

with posting employment notices within all emergency management trade
journals.

» Provide additional opportunities for members of the volunteer corp. to receive

managerial training to further develop staff prospects and improve the diversity of
the OEM staff.






Y

STEP 7: PLAN DISSEMINATION

The EEOP will be posted prominently within the staff work area of the
Emergency Operations Center.

The OEM will include the statement “EEO Employer. Auxiliary aids are available
to individuals with disabilities upon request” on all job applications and all
applicants will be advised as to where they can obtain a copy of this plan.

All'new employees will be provided with information pertaining to the EEOP
during orientation.

The Director of the Department of Human Resource Management will be
provided with the plan for dissemination to any interested parties.







PART 1. COUNTY OF KANE (NON ELECTED DEPARTMENT) - EMPLOYMENT AND EDUCATION WORKFORCE

MALE FEMALE
Job Category TOTAL B H A/PI AV/AN B w H A/P1
3 0 0 0 0 0 1 1 1 0 0
Officials/Administrators 100% 0% 0% 0% 0% 0% 33.333% | 33.333% | 33.333 0% 0%
%
Professionals 27 1 3 3 0 0 4 12 4 0 0
(Vocational Counsclors) 100% 3.703% [ 11.111% [ 11.111% | 0% 0% 14.814% | 44.444% | 14.814 0% 0%
0
%
Technicians Employment & Education Department does not have any employees in this job category
Protective Sworn Employment & Education Department does not have any employees in this job category
Services
Non-Sworn Employment & Education Department does not have any employees in this job category
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 6 0 0 0 0 0 1 4 1 0 0
100% 0% 0% 0% 0% 0% 16.666% | 66.666% | 16.666 0% 0%
%

Skilled Craft

Employment & Education Department does not have any employees in this job category

Service/Maintenance

Employment & Education Department does not have any employees in this job catcgory

A
=
<

B - Black
W - White
H - Hispanic

- As

der

AI/AN - American Indian or

Alaskan Native






PART 1. COUNTY OF KANE (NON ELECTED DEPARTMENT) ~ EMPLOYMENT AND EDUCATION UTILIZATION ANALYSIS

Workforce #/%
CLS #/%
Utilization %

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black ‘Hispanic >a,=mnm= :
(CLS = Community Labor Statistics)* - S : . Indian R :Mn_u:
OFFICIALS/EXECUTIVE
Workforce #/% 0% 0% 0% 0% 0% 33.333% 33.333% 33.333% 0% 0%
CLS #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
Utilization % -59.3% -1.8% 3.1% -T% 0% 3.533% 31.933% 30.733% -5% 0%
PROFESSIONALS )
Workforce #/% 11.111% 3.703% 11.111% 0% 0% 44.444% 14.814% 14.814% 0% 0%
CLS #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
Utilization % -30.089% 2.303% 8.811% -1.6% -1% -2.656% 12.914% 12.414% -1.4% -1%
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #/%
ation %
SWORN NOT APPLICABLE
Workforce #/%
CLS #/%
PROTECTIVE Utilization %
SERVICES
NON-SWORN NOT APPLICABLE
Waorkforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utihization
OFFICE/CLERICAL
Workforce 0% 0% 0% 0% 0% 66.666% 16.666% 16.666% 0% 0%
CLS #/% 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% 7% 1%
Utilization -25.9% -1.4% -5% - 7% -1% 13.866% 13.166% 7.766% -7% -1%
SKILLED CRAFT NOT APPLICABLE

SVOS/MAL
Workforce #/%
CLS #/%
Utilization %

NANCE

NOT APPLICABLE







PART 1. COUNTY OF KANE (NON-ELECTED DEPARTMENT) -- FINANCE DEPARTMENT’S WORKFORCE

MALE FEMALE
Job Category {TOTAL |B W |H |API |AVAN|B |W | H | apI| AVAN
1 o |o o |o o |o |1 o |o o

Officials/Administrators | 100% 0% 0% |0% |0% 0% 0% 100% | 0% 0% | 0%

Professionals 1 0 0 0 0 0 0 1 0 0 0
(Accountant) 100% 0% [0% [0% |0% 0% 0% 100% | 0% 0% | 0%
Technicians The Finance Department does not have any employees in this job category
Protective | Sworn The Finance Department does not have any employees in this job category
Services

Non-Sworn | The Finance Department does not have any employees in this job category

Para-Professional This category no longer exists in the 2000 census data
Office/Clerical The Finance Department does not have any employees in this job category
Skilled Craft The Finance Department does not have any employees in this job category
Service/Maintenance The Finance Department does not have any employees in this job category
KEY
B - Black A/P1 - Asian or Pacific Islander
W - White Al/AN - American Indian or

H - Hispanic Alaskan Native






PART I. COUNTY OF KANE (NON-ELECTED DEPARTMENT) -- FINANCE DEPARTMENT’S UTILIZATION ANALYSIS

Workforce #/%
Civ. Labor Force #/%
Utitization %

MALE
FEMALE
JOB GROUP CATEGORY White Black: . +1 Hispani i
s & : ic A i i Lo . :
(CLS = Community Labor Statistics)* : P : s >—_”MMM.= White Black Hispanic. - Asian American
: : -7 Indian® ¢

Om:ﬁ,~>rm\meﬁC‘:<m 0% 0% 0% 0% 0% 100% 0% °,

Workforce #/% 59.3% 1.8% 3.1% 7% 0% 2 m_m._ X ,Hf o>= 0% 0%
CLS #/% -59.2% -1.8% 31% 7% 0% 20.2% 140 2.0% 5% 0%
Utilization % o -1-4% 2.6% -5% 0%

PROFESSIONALS 0% 0% 0% 0%

° % 0% 0,

Workforce #/% 41.2% 1.4% 2.3% 1.6% _v Mwo_w,. mew..\ W._wa e %
CLS #1% 412% -1.4% 2.3% -1.6% - 1% 52.9% 19 Yo L 1%
Utilization % o % -2.4% -1.4% 1%

TECHNICIANS NOT APPLICABLE
Workforce #/%

CLS #/%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
SERVICES
NON-SWORN NOT APPLICABLE

PARA-PROFESSIONAL
Workforce

Utilization

THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA

OFFICE/CLERICAL
Workforce

CLS #i%
Utilization

NOT APPLICABLE

SKILLED CRAFT
Workforce #/%
CLS #/%

zation %

NOT APPLICABLE

SVCS/MAINTENANCE
ree Hi%

CLS #/%

Utilization %

NOT APPLICABLE







PART]. COUNTY OF KANE (NON ELECTED DEPARTMENT) -GEOGRAPHIC INFORMATION SYSTEM WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PI AUAN B w H A/PI AI/AN
2 0 1 0 0 0 0 1 0 0 0

Officials/Administrators 100% 0% 50% 0% 0% 0% 0% 50% 0% 0% 0%
Professionals This GIS Department does not have any employees in this job category
Technicians 6 0 3 0 0 0 0 2 0 ! 0
(Engineering Technicians) 100% 0% 50% 0% 0% 0% 0% 33.333% | 0% 16.666% | 0%
Protective Sworn The GIS Department does not have any employees in this job category
Services

Non-Sworn The GIS Department does not have any employees in this job category
Para-Professional This job category no longer exists in the 2000 census data
Office/Clerical The GIS Department does not have any employees in this job category
Skilled Craft The GIS Department does not have any employees in this job category
Service/Maintenance The GIS Department does not have any employees in this job category

KEY
B - Black A/PI - Asian or Pacific Islander
W - White AI/AN - American Indian or

H - Hispanic Alaskan Native






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) - GEOGRAPHIC INFORMATION SYSTEM UTILIZATION ANALYSIS

MALE FEMALE
. . . i ican
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian >”_qu.»n“
(CLS = Community Labor Statistics)* Indian
0,
OFFICIALS/EXECUTIVE 50% 0% 0% 0% 50% 0% 0% 0% 0 o\\o
Workforce #/% 59.3% 1.8% Y% 0% 20.8% 1.4% 2.6% 5% oa\e
CLS #/% -9.3% -1.8% 7% 0% 202% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS NOT APPLICABLE
Workforce #/%
CLS #/%
zation Yo
TECHNICIANS 50% 0% 0% 33.333% 0% 0% 16.666% oH\..
Workforce #/% 42.2% 3.6% 0% 3.6% 3.3% 1.8% . 0 .w
CLS % 7.8% -3.6% -4% 0% -7.167% -3.6% -3.3% 14.866% 0%
Utilization %

SWORN
Workforce #/%
CLS #/%

PROTLECTIVE Utilization %

NOT APPLICABLE

SERVICES NON-SWORN

Workforce #/%
CLS #%
Utilization %

NOT APPLICABLE

PARA-PROFESSIONAL
Workforce
CLS #/%
Utilization

THIS JOB CATEGORY NO LONGER E

XISTS IN THE 2000 CENSUS DATA

OFFICE/CLERICAL
Workforce
CLS #/%

NOT APPLICABLE

Workforce #/%
CLS #/%
Utihzation %

NOT /

1CABI

SVCSMAINTENANCLE
Workforce #/%
CLS #/%
Utilization %

NOT AIPLICABLL







PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT)—HEALTH WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PI AI/AN B W H A/P1 AI/AN
6 0 2 0 0 0 1 3 0 0 0
Officials/Administrators 100% 0% 33.333% | 0% 0% 0% 16.666% | 50% 0% 0% 0%
Professionals 77 0 3 0 0 0 6 51 15 2 0
(Nurses) 100% 0% 3.896% | 0% 0% 0% 7.779% | 66.233% | 19.48% 2.597% | 0%
Technicians 15 0 3 0 0 0 0 11 0 1 0
(Sanitarians) 100% 0% 20% 0% 0% 0% 0% 73.333% | 0% 6.666% | 0%
Protective Sworn The Health Department does not have any employees in this job category
Services —
Non-Sworn The Health Department does not have any employees in this job category
para-Professional This category no fonger exists in the 2000 census data
Office/Clerical 6l 0 3 0 0 0 2 19 32 1 4
100% 0% 4.918% 0% 0% 0% 3.278% | 31.147% | 52.459 1.639% | 6.557%
Yo

Skilled Craft

The Health Department does not have any employees in this job category

Service/Maintenance

The Health Department does not have any employees in this job category

B - Black

W - White
H - Ilispanic

KEY

A/P1 - Asian or Pacific Islander
Al/AN - American Indian or

Alaskan Native






a (
PART L. COUNTY OF KANE (NON ELECTED DEPARTMENT)—HEALTH UTILIZATION ANALYSIS
- . FEMALE
jOB GROUP CATEGORY" . 1 A
(CLS = Community Labor mnwnmnnmvw White ™
OFFICIALS/EXECUTIVE
Workforce #% 33.333% 0% 0%
) 0% 0% )
CLS #/% mo.ue\c . 1.8% 3.1% 7% poos wm\me\ _m.w%ﬁ 0% 0% 0%
Utilization % -25.967% -1.8% 3.1% - 7% 0% oo.me\e W.Aa,\axmf Nm.mwx_ 5% 0%
20.2% 5.256% -2.6% -.5% 0%
PROFESS DINALS
Work{orce #/% 3.896% 0% 0%
0% 0% 66.233Y
| c“r_w ﬁm\e ) 41 2% 4% > 2% o o ﬁ.m\w % w.ww\ox wwu\mx 2.597% 0%
t H - 0, - . 0 N o,
ilization % 37.304% -1.4% 2.3% -1.6% -1% 19.133% 5.879% 17 oma\ “‘wo\w\ o
‘ . R 197% -1%
TECHNICIANS
Workforce #% 20% 0% 0% noz
o 0% 0°
CLS #% 42.2% 2.0% % 12% % 73333% 4 0% 0% 6.666% | 0%
Utilization % 23.9% a0, o o 0% 40.5% 3.6% 3.3% 1.8% 0%
22.2 2.2% 4% 2% 0% 32.833% -3.6% 3.3% 4.866% 0%
. o A
SWORN NOT APPLICABLE
Workforce #/%
= CLS #/%
PROTECTIVE Utilization %
SERVICES
NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
wMWW.PVmNOmmmmMOZ\rF THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
arkforce
i CLS #/%
¢ Utilization
OFFICE/CLERICAL
Workforce 4.918% 0% 0% |
o 0% 0% 31,1479
CLS #/% 2 ; o 5 147% 3.278% g
Uttization ‘w%wmq..\ HW@ uma\w 7% 1% 523% e wwmi w..wwox m.w\ﬂx
-2UF82 7 -1.4% ] =27 ST% 1% 71.653Y . . A% 1%
- -21.653% -222% 43.559% 939%
- . o 6.457%

SKILLED CRAFT
Workforce #%
CLS %
Utilization %

OT APPLICABLE

SVCS/MAINTENANCE
Workforce #/%

NOT APPLICABLE






KANE COUNTY HEALTH DEPARTMENT’S
UNDER UTILIZATION NARRATIVE

Step 4: NARRITIVE UTILIZATION ANALYSIS

Kane County’s Health Department labor statistics indicate the most significant
under utilization occurs for the white males. The community workforce for the
Official/Executive category is 59%. The Health Department currently has 2 positions
which reflects 33% of the community workforce and under utilizes white males at
-25.9%. In the professional category under utilization has been identified as -37.7%, the
technician’s category reflect -22.2% and the office clerical category shows under
utilization at -20.9%.

Additional under utilizations were: Hispanic males in the following categories:
Official/Executive -3%, Technicians -4% and Official clericals -5%. For females the
under utilization was represented as white females -21.6% in the category of
Office/Clerical.

After reviewing the under utilization analysis, the Health Department continues to
be committed to having its Department reflect the community workforce. We will
actively recruit individuals in those categories that have been identified as under utilized
(White and Hispanic males and white females one category). The Health Department
recognizes the difficulty it will have recruiting White and Hispanic males in the
Official/Executive category due to the competitive wages in other non-for profit
organizations in the community. Additionally, males make up less than 5% of the
nursing profession nationally and the nursing position falls within the professional
category. That category too will be difficult in recruiting White male in a predominately
female profession. Lastly, the Health Department is committed to expanding it’s
Hispanic Males and White Females in the Office/clerical category, recognizing that
recruiting Hispanic males for clerical positions will be a challenge due to economics.

Step S OBJECTIVES

The Health Department is dedicated to having its workforce reflect the
community it represents as identified by the Utilization Analysis Report. The Health
Department has established the following objectives for accomplishing it’s under
utilization:

e Promote White and Hispanic Males within to Official/Executive, Professional and
technicians when they become available

e Actively recruit White and Hispanic males for Executive and Official Positions

e Actively recruit White/Hispanic males along with White females for

Office/clerical positions through internet postings, local newspaper and County

wide.





Step 6: STEPS TO ACHIEVE OBJECTIVES

The following steps will be taken by the Health Department to address the under
utilization of White males (Official/Executive, Professional, Technicians and Office/
Clerical), Hispanic males (Official/Executive, Technicians and Office/Clerical) and
White females for the Office Clerical category.

e Participate in career fairs at Northern Illinois and Western Illinois Universities
e Post positions on the internet

¢ Post positions on the County web site and local newspapers

e Promote applicants within

* Provide job postings to organizations and schools that reach the targeted
populations

Step 7: DISSEMINATION

o The Health Department will list the EEO Employer/Program statement on all of
it’s postings for hire

e Post the EEO Plan in all 4 Health Departments buildings in a location where all
employees have access to the Plan.

* Provide the Director of Human Resources for the County a copy of the EEOP for
the dissemination of all interested parties

¢ The Coordinator of Resources and Development at the Health Department will be
responsible for the dissemination of the EEOP Plan to all Health Department
Employees






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) -- HUMAN RESOURCE MANAGEMENT WORKFORCE

MALE FEMALE
Job Category TOTAL B |W |H |API |AUAN |B W | H APL | AUAN
2 0 0 0 0 0 1 1 0 0 0
Officials/ Administrators 100% 0% 0% 0% 0% 0% 50% 50% 0% 0% 0%
Professionals 2 0 0 0 0 0 0 2 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Technicians The Human Resource Management Department does not have any employees in this job category
Protective Sworn The Human Resource Management Department does not have any employees in this job category
services Non-Swomn The Human Resource Management Department does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 3 0 0 0 0 0 0 3 0 0 0
100% 0% 0% 0% 0% 0% 0% 100% | 0% 0% 0%
Skilled Craft The Human Resource Management Umvm:EmE does not have any employees in this job category
Service/Maintenance The Human Resource Management Department does not have any employees in this job category

B - Black
W - White
H - Hispan

ic

KEY

A/PI - Asian or Pacific Islander
AI/AN - American Indian or

Alaskan Native






PART I. COUNTY OF KANE (NON ELECTED DEPARTMENT) -HUMAN RESOURCE MANAGEMENT UTILIZATION ANALYSIS

Utilization %

MALE FEMALE
JOB GROUP CATEGORY e White . | Black Hispanic Asian American White " Black ‘Hispanic Asfan EWM_” fean
(CLS = Community Labor Statistics)* e . : Indian™ : [ .ndlan
OFFICIALS/EXECUTIVE 0% 0% 0% 0% 0% 50% 50% 0% 0% o”\e
Workforce #/% 59.3% 1.8% 3.1% % 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% -59.3% -1.8% -3.1% -7% 0% 20.2% 48.6% -2.6% -5%
Utilization %
PROFESSIONALS 0% 0% 0% 0% 0% 100% 0% 0% 0% 3,...
Workforce #/% 41.2% 1.4% 2.3% 1.6% A% 47.1% 1.9% 2.4% 1.4% ;\“
CLS #1% -41.2% -1.4% -2.3% -1.6% - 1% 52.9% -1.98 -2.4% -1.4% -1%
Utilization %
TECHNICIANS NOT APPLICABLE
Workforce #/%
CLS #%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #/%
PROTECTIVE Utilization %
SERVICES NON_SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %
PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL 0% 0% 0% 0% 0% 100% 0% 0% 0% o..w
Workforce 25.9% 1.4% 5% 7% 1% 52.8% 3.5% 8.9% % B \M
CLS #/% -25.9% -1.4% -5% - 7% 1% -52.8% -3.5% -8.9% % -1%
Utilization
SKILLED CRAFT NOT APPLICABLE
Workforce #/%
CLS #/%

SVCS/MAINTENANCE
Waorktoree #/%

CLS #/%

Utilization %

NOT APPLICABLE







PART L. COUNTY OF KANE (NON ELECT

ED DEPARTMENT) -- INFORMATION TECHNOLOGIES WORKFORCE

MALE FEMALE
Job Category TOTAL B |w |H APL  |AUAN - |B W H AP
1 0 1 0 0 0 0 0 0 0 0
Officials/ Administrators 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 24 0 14 1 0 0 0 9 0 0 0
(Systems Programmers/Analysts) 100% 0% 58.333% | 4.166% | 0% 0% 0% 37.5% | 0% 0% 0%

Technicians Information Technologies Department does not have any employees in this job category
Protective Sworn Information Technologies Department does not have any employees in this job category
Services ] i

Non-Sworn Information Technologies Department does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical Information Technologies Department does not have any employees in this job category
Skilled Craft Information Technologies Department does not have any employees in this job category
Service/Maintenance Information Technologies Department does not have any employees in this job category

KEY
B - Biack A/P! - Asian or Pacific Islander
W - White Al/AN - American Indian or
H - Hispanic Alaskan Native






PART I. COUNTY OF KANE (NON ELECTED DEPARTMEN

T) -- INFORMATION TECHNOLOGIES UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White | Black Hispanic Asian American White Black | American
(CLS = Community. Labor Statistics)® ceam : Indian S o b Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #1% 40.7% 18% -3.1% 7% 0% -29.8% -1.4% 2.6% -5% 0%
Utilization %
PROFESSIONALS 58333% 0% 4.166% 0% 0% 37.5% 0% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% A% 47.1% 1.9% 2.4% 1.4% 1%
CLS #/% 17.133% -1.4% 1.866% -1.6% -1% 9.6% -1.9% 2.4% -1.4% -1%
Utilization %

NOT APPLICABLE

NOT APPLICABLE

TECHNICIANS

Workforce #/%

CLS #%

Utilization %
SWORN
Workforce #/%
CLS #/%

PROTECTIVE Utilization %

SERVICES NON-SWORN
Workforce #/%

Civ. Labor Force #/%
Utilization %

NOT APPLICABLE

PARA-PROFESSIONAL
Workforce
CLS #/%
Utilization

THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA

OFFICE/CLERICAL
Workforce
CLS #/%
Utilization

NOT APPLICABLE

SKILLED CRAFT
Workforce #/%
CLS #/%
Utilization %

NOT APPLICABLE

SVCS/MAINTENANCE
Workforee #%0
CLS #%%
Utilization %

NOT APPLICABLE







PART . COUNTY OF KANE (NON ELECTED DEPARTMENT) — TRANSPORTATION WORKFORCE

MALE FEMALE
Job Category TOTAL B W H A/PI AI/AN B w H A/P1 AIAN
3 0 3 0 0 0 0 0 0 0 0
Officials/Administrators 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Professionals 14 0 9 0 0 0 1 4 0 0 0
100% 0% 64.285% | 0% 0% 0% 7.142% | 28.571% | 0% 0% 0%
Technicians 11 0 10 0 0 0 0 1 0 0 0
100% 0% 90.909% | 0% 0% 0% 0% 9.09% 0% 0% 0%
Protective Sworn The Transportation Department does not have any employees in this job category
Services
Non-Sworn The Transportation Department does not have any employees in this job category
Para-Professional THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 9 1 2 0 1 0 0 5 0 0 0
100% 11.111% | 22.222% | 0% 11.111% | 0% 0% 55.555% | 0% 0% 0%
Skilled Craft 22 2 20 0 0 0 0 0 0 0 0
100% 9.09% 90.909% | 0% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance The Transportation Department does not have any employees in this job category
KEY
B - Black APE- Asian or Pacific Islander

W - White AJ/AN - American Indian or
H - Hispanic Alaskan Native





PART I. COUNTY OF KANE ( ELECTED DEPARTMENT) - TRANSPORTATION UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian ..w:_mw.mnu:
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Workforce #/% 59.3% 1.8% 3.1% 1% 0% 29.8% 1.4% 2.6% 5% 0%
CLS #/% 40.7% -1.8% 3.1% - 7% 0% -29.8% -1.4% -2.6% -5% 0%
Utilization %
PROFESSIONALS 64.285% 0% 0% 0% 0% 28.571% 7.142% 0% 0% 0%
Workforce #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4% 1.4% 1%
CLS 23.085%, S 2.3 -1.6% - 1% S18.520% 5.242% 2.4% -1.4% -1%
Utilization %
TECHNICIANS 90.909% 0% 0% 0% 0% 9.09% 0% 0% 0% 0%
Workforce #/% 42.2% 2.2% 4% 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
CLS #% 48.70¢ 2.2% A% -1.2% 0% 31.41% 3.6% -3.3% -1.8% 0%
Utilization %
SWORN
Workforce #/% NOT APPLICABLE
CLS #%

PROTECTIVE Utilization %

SERVICES NON-SWORN NOT APPLICABLE
Workforce #/%
Civ. Labor Force #/%
Utilization %

PARA-PROFESSIONAL THIS CATEGORY NOT LONGER EXISTS IN THE 2000 CENSUS DATA
Workforce
CLS #/%

Utilization

OFFICE/CLERICAL 22.222% 11L111% 0% 11.111% 0% 55.555% 0% 0% 0% 0%
Workforce 25.9% 1.4% 5% 7% 1% 2.8 8.9% 1% 1%.
CLs 3.678% 9711 to.d11e 1% -8.9% - 7% - 1%
Utilization

SKILLED CRAFT 90.909%, 0% 0% 0% 0% 0%
Workforee 08.5% 17.9% 3.8% A% 0%
CLS #/% 22.409% -17.9% -4.4% -3.8% - 4% 0%
Utilization %

SVCS/MAINTENANCE NOT APPLICABLE
Workforce #/%%

CLS #/%
Utilization %







Prepared 5/06/05, 13:57:14 Termination Repert
Program PR583L From 12/01/03 To 11/30/04
COUNTY OF KANE-STATE OF ILLINOIS
Department/Division/Activity Annual Hire Term
Employee Name Soc Sec Position Earnings Race Sex Date Date Reason e
2010-412
SNOW, SUSAN M DIRECTOR/ADMINI 70,320.00 WHITE F 1/04/99 11/12/04 RESIGNATION
Total - 1
3510-414 : i
BANAHOSKI, SUSAN L PRINTER. I 20,217.46 WHITE F 12/20/99 11/15/04 RESIGNATION
Total - 1
3520-414
KETCH, RAYMOND K JANITOR I 23,507.79 WHITE M 1/02/97 10/06/04 RESIGNATION
SCHRAUTH, FREDERICK MAINTENANCE SUP 40,469.77 WHITE M 5/23/83 10/29/04 RETIRED
Total - 2
4010-416
BUTLER, DIANA R ADMIN OFFICER I 24,000.00 WHITE F 4/01/97 3/04/04 RESIGNATION
FARNUM, CARQOL E ADMIN OFFICER I 7,800.00 WHITE F 10/20/03 12/31/03 RESIGNATION
KOZLOWSKI, CHRISTINE ADMIN OFFICER I 5,200.00 WHITE F 3/08/04 4/30/04 RESIGNATION
ROSS, NANCY M ADMIN OFFICER I 32,400.00 WHITE F 9/24/79 3/31/04 RETIRED
SAMPEY, FRANCIS M . PLANNER I 31,200.00 WHITE M 6/15/00 5/14/04 RESIGNATION
SANTELL, SALVATORE EXEC III 81,360.00 WHITE M 1/01/91 10/15/04 RESIGNATION
VACEK, TRACEY M PLANNER I 32,400.00 WHITE F 12/01/98 8/06/04 RESIGNATION
7 Total - 7
7 4070-416 .
| SWANSON, KARA G ;; PLANNER I 32,160.00 WHITE F 11/01/02 11/19/04 RESIGNATION
W ) Total - 1
4850-418
7 AEPPLI, COLLEEN A KCDEE EMPLOYEE 33,210.76 WHITE F 9/25/00 11/03/04 RESIGNATION
| CALLAHAN, KATHLEEN M KCDEE EMPLOYEE 36,320.11 WHITE F 6/18/01 11/10/04 RESIGNATION
DAVIS, GLORIA J KCDEE EMPLOYEE 34,923.18 BLACK F 2/16/01 3/29/04 RESIGNATION
SMITH, NICHOLAS M KCDEE EMPLOYEE 8,087.00 WHITE M 6/01/02 6/25/04 RESIGNATION
Total - 4
5010-511
BEALE, KATHLEEN A CLERK I 5,691.00 WHITE F 5/21/04 11/16/04 RESIGNATION
STAHL, PAMELA A CLERK I 5,391.00 WHITE F 5/10/04 11/16/04 RESIGNATION
WHITE, MARY E CLERK I 5,691.00 WHITE F 6/02/04 11/16/04 RESIGNATION
WINCKLER, DIANA L CLERK I 5,391.00 WHITE F 6/08/04 11/16/04 RESIGNATION
Total -- 4
5210-511
BAKER, KIMBERLY D INFORMATION PRO 5,391.00 WHITE F 9/01/04 11/03/04 RESIGNATION
COLWELL, ELLEN E INFORMATION PRO 5,990.00 WHITE F 5/01/04 8/19/04 RESIGNATION
FORTNEY, TASHEBA M INFORMATION PRO 5,391.00 BLACK F 2/17/04 3/26/04 RESIGNATION
HICKEY, SHARON L DATA SPECIALIST 32,856.00 WHITE F 10/19/92 4/30/04 RETIRED
Total - 4
5220-511
| RAGE, DONALD J COMMISSIONER 19,599.96 WHITE M 8/01/02 6/07/04 NOT RE-ELECTED
| Total - 1






Prepared 5/06/05, 13:57:14
Program PR583L

COUNTY OF KANE-STATE OF ILLINOIS

Termination Report
From 12/01/03 To 11/30/04

2

Department/Division/Activity
Employee Name Soc Sec

5240-511

5240-511
DIEKMAN, FRANKLIN J
O'GRADY, JUSTIN A
PELLETIER, JOANNA N

5410-511
GONZALES, JOEL
HENKE, RHONDA L

5610-511

ALLEN, DONNA"-S
TRUELSEN, DENNISE W

5620-511
LISHMAN, SHEREKA S
MARTINEZ, LYDIA
MILLARD, PATRICIA B

MOORE, RHONDA F
SMITH, ANTHONY J

5810-511

MUNOZ, SANDRA L
5820-511

GARCIA, NESTOR L

GARZA, IGNACIO
6010-611

MACK, JEANNE L

6020-611
BEHRENS, HENRY T
BROOKS, OTHA B
DYKEMA, TRACY N
FABRO, ELIZABETH C
GOODMAN, TRACEY A
HIPP, SARAH A
MAJOR, LIONEL
NIELSEN, MEGAN T
WILLIAMS, PATRICIA A

6022-611
GRAVER, CHRISTOPHER

DATA SPECIALIST
DATA SPECIALIST

INFORMATION

SUPERVISOR
CLERK VI

INFORMATION
INFORMATION

INFORMATION
INFORMATION
INFORMATION
INFORMATION
CLERK IV

PRO

PRO
PRO

PRO
PRO
PRO
PRO

EXEC SECRETARY

ASST SUPERVISOR
COMM YOUTH LDR

CLERK STENOGRAP

SUPERVISOR

PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC

PROBATION OFFIC
PROBATION OFFIC

PROBATION OFFIC

Annual
Earnings Race
27,468.00 WHITE
24,900.00 WHITE
5,391.00 WHITE
Total
57,000.00 HISPANIC
35,540.15 WHITE
Total
37,670.38 WHITE
24,019.60 WHITE
Total
5,088.00 BLACK
13,945.00 HISPANIC
20,020.00 WHITE
22,000.00 WHITE
5,092.00 WHITE
: Total
34,389.50 HISPANIC
Total
75,407.28 HISPANIC
25,000.08 HISPANIC
Total
20,000.00 WHITE
Total
52,753.38 WHITE
35,432.27 BLACK
29,965.00 WHITE
33,561.00 WHITE
31,075.00 WHITE
32;151.24 WHITE
29,965.00 BLACK
32,078.84 WHITE
29,965.00 BLACK
Total
31,075.00 WHITE

IS L CC

o

== R R R R |

o R R e B B c-ic S

12/20/93
7/01/04
7/01/04
3

10/01/93
3/09/95
2

9/17/90
3/20/01
2

11/12/02
9/02/03

11/03/03
8/18/03
6/12/03
5

5/13/02
1

7/10/00
9/15/03
2

2/23/04
1

9/12/77
6/17/96

12/11/03
8/10/01
6/01/03
1/01/01
9/07/04
6/01/01
8/02/04
9

7/01/02

5/21/04
11/30/04
8/25/04

6/21/04
6/15/04

7/02/04
11/17/04

11/15/04
4/08/04
12/05/03
7/30/04
12/29/03

2/13/04

7/31/04
4/21/04

5/07/04

12/12/03
4/02/04
3/26/04

10/06/04
9/10/04
5/26/04
9/07/04
7/21/04

10/15/04

4/02/04

RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION

RETIRED

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION





Prepared 5/06/05, 13:57:14
Program PR583L

COUNTY OF KANE-STATE OF ILLINOIS

Termination Report
From.12/01/03 To 11/30/04

3

Department/Division/Activity
Employee Name Soc Sec

6022-611
MCCOY MORRIS, MICHEL
THOMAS, CHARLES
6032-611
BECERRA, LAURA J
BUKOVITS, THOMAS J

JOHNSON, RANDALL H
LOMBARDO, LAURA D
RODRIGUEZ, ADAM G
SHERLOCK, ANTHONY W

6034-611
ADAMS, SCOTT E
AGUIRRE, RACHEL A
BOYLE, MELISSA J
CAIN, TRACY A
DEMPSEY, DAVID P
GARCIA, KELLY L
HANSON, KATHRYN M
HAPP, STACIA A
HOLDIMAN, KIMBERLY P
KOTARA, ADAM M
LEFEVER, AIMEE N
MCFADDEN, ROBERT J

SEARS, JONATHAN B
6040-615

LOVELESS, JUNE M
6042-611

AGRAWAL, SWEETY P

BENIC, CLARA J

BROWNING, MARC A

JONES, ELIZABETH A
6210-615

ALEXANDER, ROSS M
BERGESON, COLLEEN M
CAMPBELL, MICHELE L
CONROY, TRACY S
COUGHLIN, STEPHANIE
EVENSEN, KENNETH D
FITCHIE, MEGAN E
GREEN, GAITHER R
HOOKER, KAREN L

PROBATION OFFIC
PROBATION OFFIC

PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC
PROBATION OFFIC

SUPERVISOR
YOUTH COUNSELOR
YOUTH COUNSELOR
YOUTH COUNSELOR
YOUTH COUNSELOR
YOUTH COUNSELCOR
YOUTH COUNSELOR
YOUTH COUNSELOR
COOK I

YOUTH COUNSELOR
YOUTH COUNSELOR
YOUTH COUNSELOR
YOUTH COUNSELOR

CLERK STENOGRAP

PSYCHOLOGIST
ADMIN OFFICER I
PSYCHOLOGIST
PSYCHOLOGIST

CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL

Annual
Earnings

31,075.00
36,302.68
32,362.00
34,554.63
32,362.00
35,967.74
33,561.00
33,561.00
38,805.00
32,078.64
31,075.00
32,883.51
29,965.00
31,075.00
31,075.00
29,965.00
22,188.93
34,056.80
32,078.64
33,678.71
32,006.06
28,572.90
15,000.00
34,941.97
15,000.00
15,000.00
17,550.00
5,3591.00
24,168.00
25,644.00
23,016.00
5,391.00
5,391.00
25,896.00
21,480.00

Total

WHITE
WHITE
WHITE
WHITE
HISPANIC
WHITE

Total

WHITE
WHITE
WHITE
WHITE
WHITE
HISPANIC
WHITE
WHITE
WHITE
WHITE
WHITE
WHITE -
WHITE

Total

WHITE
Total

ASIAN/PACIFI
WHITE
BLACK
WHITE
Total

WHITE
WHITE
WHITE
WHITE
WHITE

‘'WHITE

WHITE
WHITE
HISPANIC

Hire
Sex Date

10/16/02
10/16/95
3

=

4/06/04
8/16/01
3/15/04
7/13/98

11/18/02
3/15/04
6

=M1

8/31/01
8/16/01
6/16/02
8/01/00
5/16/04
9/16/02
9/02/03
11/07/03
5/01/00
8/03/98

12/08/97
8/01/01
13

e B o B B Rodie e B e d

|

8/23/93
1

9/02/03

10/01/91
9/02/03
9/02/03
4

=

6/04/04
6/07/04
10/16/01
5/16/00
8/16/02
12/15/03
5/25/04
4/01/99
11/03/03

el B R e Bes s e

8/10/01

10/15/04
10/15/04

8/18/04
1/24/04
6/16/04
2/13/04
2/13/04
11/27/04

10/27/04
8/25/04
10/23/04
2/02/04
6/02/04
6/11/04
6/12/04
4/08/04
10/14/04
10/07/04
8/31/04
2/03/04
11/11/04

5/03/04

8/31/04
5/03/04
8/31/04
8/31/04

8/13/04
8/13/04
6/11/04
3/02/04
6/02/04
12/31/03
8/10/04
8/26/04
6/15/04

RESIGNATION
RETIRED

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION

RESIGNATION
RETIRED

RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION





Prepared 5/06/05, 13:57:14
Program PR583L

COUNTY OF KANE-STATE OF ILLINOIS

Termination Report
From 12/01/03 To 11/30/04

4

Department/Division/Activity
Employee Name Soc Sec

6210-615
HURLEY, KATHLEEN M
KEITH, GRETCHEN E
KORCZYKOWSKI, LOIS
LAMBERT, KRISTI A
NEISENDORF, AMBER N
OROZCO, STACEY C
PALMER, SHARON M
PARK, MATTHEW G
PEPPER, EMILY P
WINKLER, TRAVIS W
ZAK, JENNIFER A
ZASADA, JENNIFER A
ZEILMANN, ROSE MARY

6220-615
FRANZEN, ERIK K
KARSON, MICHAEL D
LEE, ROBERT P
NEPHEW, GLORIA
YEMM, RYON T

6230-615
BRISBON, DANA T
VILLASENOR, PHILIP A
6260-615

BARNEY, ADAM L

6270-615

GRAVES, LILLIAN D

6510-615

ACEVEDO, ROBERTO
AUSTIN, ANGELA D
CAREY, BROOK M
CISCO, JEFFREY
CULLEN, JOSEPH
DAVID, BRADLEY
DONASH, KYLE R
FAGERMAN, JAMES E
GROSZEK, JENNIFER B
HEYOB, PATRICIA S
KASZUBINSKI, MEGAN L
LUNDGREN, TAIT J
MCGUIRE, REAGAN M

URH

Position

CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL
CIR CLRK DEP CL

GRADUATE INTERN
GRADUATE INTERN
GRADUATE INTERN
BAILIFF
CLERK I

ASST PUBLIC DEF
ASST PUBLIC DEF

CIR CLRK DEP CL

CIR CLRK DEP CL

ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ASST STATES ATT
ASST STATES ATT
ADMIN ASSISTANT
ADMIN ASSISTANT
ASST STATES ATT
ADMIN ASSISTANT
ASST STATES ATT
ADMIN ASSISTANT
ADMIN ASSISTANT

Annual
Earnings Race
21,480.00 WHITE
25,176.00 WHITE
21,480.00 WHITE
17,550.00 WHITE
5,391.00 WHITE
22,344.00 HISPANIC
27,720.00
5,391.00 ASIAN/PACIFI
21,480.00 WHITE
5,391.00 WHITE
5,3%1.00 WHITE
5,391.00 WHITE
25,896.00 WHITE
. Total
5,175.00 WHITE
5,990.00 WHITE
6,290.00 WHITE
144,690.00 WHITE
11,440.00 WHITE
Total
40,200.00 BLACK
39,400.00 HISPANIC
Total
5,391.00 WHITE
Total
33,840.00 HISPANIC
Total
5,3%1.00 HISPANIC
32,000.00 WHITE
40,000.00 WHITE
5,409.00 WHITE
73,750.00 WHITE
38,500.00 WHITE
3,594.00 WHITE
6,552.00 WHITE
41,000.00 WHITE
37,250.00 WHITE
39,000.00 WHITE
5,391.00 WHITE
5,391.00 WHITE

Hire
Sex Date

10/01/03
2/02/00
1/26/04
6/16/04
5/10/04
4/12/04
2/18/97

7/16/03

7/06/04

5/24/04

5/10/04

8/04/98
22

Lo e B B e B s B e B e

5/27/03
7/28/03
5/10/04
1/23/84
4/09/03
5

KHMEER

12/08/03
2/18/03
2

2=

M 6/03/04
1

F 11/29/78
1

M 5/24/04
F 9/10/03
F 8/06/03
M 5/23%/01
M 10/01/90
M 11/10/03
M 5/17/04
M 5/19/03
F 5/20/02
F 2/16/01
F 3/22/04
M 12/19/03
F 5/24/04

7/06/04

2/03/04
3/05/04
3/15/04
8/13/04
7/30/04
8/19/04
3/26/04
8/20/04
3/05/04
8/20/04
7/02/04
7/06/04
4/02/04

6/15/04
8/13/04
7/23/04
1/23/04
5/21/04

7/30/04
10/26/04

8/10/04

2/06/04

8/06/04
1/09/04
3/01/04
1/02/04
11/23/04
4/12/04
8/13/04
7/26/04
6/11/04
8/11/04
6/10/04
5/28/04
8/06/04

Reason

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RETIRED

RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION

RETIRED

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION





Prepared
Program PRS583L
COUNTY OF KANE-STATE

Department/Division/Activity

5/06/05, 13:57:14

OF ILLINOIS

Employee Name Soc Sec

6510-615

MOORE, RAMON A
MORGAN, ROBERT M
OGBU, PRINCEWILL O
PAGE, JOHANNA E
PARKER, TIFFANY J
RACZKA, KENNETH E
SETZEN MEHL, LEAH D
SNEE, CHLOE A
VARMA, PRIYANKA
WECK, KATHLEEN D
WHISTON, DANIEL R
WOZNIAK, DANELLE M
YU, THOMAS S

6520-615

FASEL, JENNIFER J

6530-615
CHESS, CHRISTY M
GORECKI, MARY E

JOHNSON, CALLIE S

6540-615

FALADA, PAMELA S
KIM, SIMEON W

6545-615

GODDARD, VINSON S
SANDNER, ROBERT J

6575-615

CORRAL, ERENDIRA
FRANK STROMBORG, MAR
PORTER, CECIL

SMITH, RENEE

6580-615

BORRERC FRANKY, MARI
FISCHER, RENEE C
TOVAR, JOSE M

7010-711

ATEN, ARACELI D

ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ASST STATES ATT
ASST STATES ATT
ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ADMIN ASSISTANT
ASST STATES ATT

ADMIN ASSISTANT

ADMIN ASSISTANT
ELECTED OFFICIA
ADMIN ASSISTANT

ADMIN ASSISTANT
ASST STATES ATT

ASST STATES ATT
ASST STATES ATT

ADMIN ASSISTANT
ASST STATES ATT
ASST STATES ATT
ADMIN ASSISTANT

NURSE CASE MANA
NURSE CASE MANA
NURSE CASE MANA

INFORMATION PRO

Termination Report
From 12/01/03 To 11/30/04

" Annual
Earnings Race
5,391.00 BLACK
5,391.00 WHITE
6,552.00 BLACK
3,894.00 WHITE
3,594.00 BLACK
38,000.00 WHITE
40,000.00 WHITE
3,594.00 WHITE
21,750.00 ASIAN/PACIFI
4,914.00 WHITE
5,391.00 WHITE
5,391.00 WHITE
40,000.00 ASIAN/PACIFI
Total
28,000.00 WHITE
Total
24,000.00 WHITE
141,569.00 WHITE
24,000.00 WHITE
Total
23,250.00 WHITE
47,500.00 ASIAN/PACIFI
Total
41,500.00 WHITE
60,000.00 WHITE
Total
23,500.00 HISPANIC
39,000.00 WHITE
38,000.00 WHITE
7,899.00 BLACK
: Total
12,909.00 HISPANIC
15,734.00 WHITE
1,291.00 HISPANIC
Total
23,664.00 AMERICAN IND

EHE2mmenEamERER

Xy s RCes B == 21 trf o o T

T

5/24/04
5/24/04
8/19/03
12/23/03
6/07/04
8/09/04
3/25/02
6/08/04
4/15/02
4/01/04
5/24/04
5/24/04
8/14/00
26

8/21/00
1

10/22/01

12/01/00
2/17/04
3

4/28/03
7/23/01
2

1/07/02
4/04/94
2

8/25/03
5/03/04
9/01/01
3/08/04
4

4/19/04

11/12/03
3/26/04
3

8/05/99

11/29/04
8/06/04
3/30/04
1/15/04
8/20/04
8/19/04
1/12/04
8/12/04

12/10/03

10/07/04

11/10/04

11/19/04
3/07/04

9/16/04

2/02/04
11/30/04
10/01/04

2/18/04
9/27/04

5/14/04
6/25/04

10/15/04
6/11/04
3/05/04
3/08/04

11/01/04
6/11/04
3/26/04

10/06/04

Page 5

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION





Prepared 5/06/05, 13:57:14

Program PR583L

Department/Division/Activity
Employee Name Soc Sec

Termination Report
From 12/01/03 To 11/30/04

Page 6

7010-711
BUKOVIC, SCOTT B
CROWELL, LEIGH E
MECHOWSKI, SCOTT J
MORSE, LYNN
MURPHY, STEVEN H
SANTIAGO, JANE A
SCHINDLBECK, DANIEL
WALKER, JERRY L

7020-611
COLLINS, RONALD S
DIBATTISTA, CAROLINE
ERNZEN, RICHARD R
HILTENBRAND, BONITA
KOEBERL, STEVE
LINDSAY, MELISSA D
LISS, VALERIE A
MOEDE, JUSTIN P

SHEAD, FREDERICK B
VELAZQUEZ, TRAVIS A
7030-711

HEFFINGTON, JOHN M
HODGE, KEITH D
JOHNSTON, B ALLEN
KRIESE, SHAWN C
MARTIN, RALPH M

7210-711
FAHNESTOCK, PAULETTE
NEIL, KATIE K
WOLFF, GEORGE M

7510-711
HATFIELD, MARK A
HINZE, DAWN L
SCHROEDER, THERESA R

ZAVITZ, PHILLIP L
7810-715
BARDESI, YAZMIN

BRANDON KEAST, JULIE
CAHILL, AMY M
CARLSON, FREDERIC C
COLEMAN, LUCILLE C

Position
DEPUTY
TELECOMMUNICATO
TELECOMMUNICATO
INFORMATION PRO
TELECOMMUNICATO
DEPUTY
UNDERSHERIFF
TELECOMMUNICATO
LIEUTENANT
INFORMATION PRO
SUPERVISOR
INFORMATION PRO
CORRECTIONS OFF
CORRECTIONS OFF
CORRECTIONS OFF
CORRECTIONS OFF
CORRECTIONS OFF
CORRECTIONS OFF
COURT SECURITY
COURT SECURITY
COURT SECURITY
COURT SECURITY
COURT SECURITY

ADMIN OFFICER I
CHIEF ADMIN DEP
DEPUTY CORONER

ANTIMAL CONTROL
ANIMAL CONTROL
INFORMATION PRO
ANIMAL CONTROL

DATA COORDINATO
ADMIN OFFICER I
NURSE CASE MANA
CLERK I
ACCOUNTANT II

Annual
Earnings Race
38,532.00 HISPANIC
29,120.00 WHITE
37,716.00 WHITE
18,456.00 WHITE
7,280.00 WHITE
57,276.00 WHITE
90,168.00 WHITE
29,120.00 WHITE
Total
79,884.00 WHITE
21,012.00 WHITE
50,268.00 WHITE
19,692,.00 WHITE
40,968.00 WHITE
37,260.00 WHITE
37,260.00 WHITE
40,968.00 WHITE
40,968.00 BLACK
37,260.00 HISPANIC
Total
23,928.00 WHITE
29,076.00 BLACK
31,284.00 WHITE
27,252.00 WHITE
29,076.00 WHITE
Total
34,307.00 WHITE
45,008.60 WHITE
7,280.00 WHITE
Total
20,940.00 WHITE
20,940.00 WHITE
10,920.00 WHITE
31,098.54 WHITE
Total
18,240.00 HISPANIC
21,935.72 WHITE
31,475.40 WHITE
5,990.00 WHITE
9,644.00 WHITE

HERREIER

LEXHMMNETME LR
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6/09/03
2/11/03
1/03/00
2/02/04

12/04/03
7/17/95

12/01/94
9/16/02
9

1/01/82
7/26/04
5/01/96
4/14/03
8/12/02
7/14/03
2/09/04
2/25/02
7/14/03
5/24/04
10

2/09/04
8/14/00
3/01/91
1/08/01
5/22/00
5

12/06/77
1/23/01
8/06/01
3

1/27/04
9/22/03

12/16/01
6/11/91
4

12/29/03
6/01/01
3/17/03

12/22/03
8/16/04

5/02/04
1/31/04
1/10/04
10/01/04
1/02/04
3/10/04
6/07/04
3/23/04

4/15/04
9/24/04
3/05/04
7/23/04
8/27/04
6/29/04
3/31/04
6/12/04
9/16/04
8/30/04

6/25/04
7/16/04
12/05/03
2/11/04
10/31/04

11/30/04
5/05/04
1/20/04

7/23/04
12/31/03
3/19/04
1/02/04

6/04/04
3/03/04
7/09/04
8/20/04
8/19/04

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
DECEASED

RESIGNATION

RETIRED
RESIGNATION
DECEASED
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RETIRED

RESIGNATION
RESIGNATION

RETIRED
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RETIRED

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION





Prepared 5/06/05, 13:57:14
Program PRS583L

COUNTY OF KANE-STATE OF ILLINOIS

Department/Division/Activity
Employee Name Soc Sec

7810-715
DIMAS, FRANCISCA
DURON, YURI A
ELLISON, PAULA J
ERICKSON, LAUREN K
EVANS, MICHELLE R
FULLER, TRACY S
GAGLIANO, SARAH M
GEIGER, KATHY M
GEIGER, NOEL M
HEDRICK, KRISTIN J
KEILMAN, GERALDINE A
MACK, PATRICIA
MELO, MACHRISTY J
MONDI, MARY LOU
NUNEZ, DORIS J
ORTIZ TORRES, NEREID
PALANCA, THOMAS A
PERESKY, RICHARD C
RIDOLFI, TERESA A
RODRIGUEZ, LYNNETTE
SAGREDO, RECBECCA
SCHMECK, JODY S
SHARKEY, KATHLEEN

VALDEZ, BLANCA E
VILLARREAL, SARAI E
7850-715

MERCADO, LILIA

8310-811
BEACOM, JESSICA M
BIRRELL, AMY L
JAY, KENNETH L
PORT, SCOTT E
TRITTEN, TIMOTHY C

8330-811

CANNON, SEAN V
COFFEY, DAVID P
DIENST, JOHNATHON R
KLOTZ, MATTHEW F
MOWERS, LUCAS J
MYERS, ANDREW L
PETERSON, LARRY E
PETERSON, TED J
STOUT, RICHARD N
SUNDERLAGE, CHARLES

DATA COORDINATO
ADMIN OFFICER I
DATA COORDINATO
NURSE CASE MANA
NURSE CASE MANA
CLERK I

NURSE III

NURSE CASE MANA
EH ENFORCEMENT
NURSE CASE MANA
NURSE CASE MANA
NURSE II

DATA COORDINATO
V & H TECHNICIA
DATA COORDINATO
SANITARIAN II
SANITARIAN II
SANITARIAN II
NURSE CASE MANA
NURSE CASE MANA
DATA COORDINATO
NURSE III

NURSE CASE MANA
NURSE CASE MANA
ADMIN OFFICER I

ADMIN OFFICER I

INTERN
INTERN
INTERN
INTERN
INTERN

STUDENT
STUDENT
STUDENT
STUDENT
STUDENT

MAINTAI
MAINTATI
MAINTAI
MAINTAI
MAINTATI
MAINTAI

HIGHWAY
HIGHWAY
HIGHWAY
HIGHWAY
HIGHWAY
HIGHWAY
HIGHWAY MAINTAI
HIGHWAY MAINTAI
MAINTENANCE SUP
HIGHWAY MAINTAI

Termination Report
From 12/01/03 To 11/30/04

Annual
Earnings Race
18,240.00 HISPANIC
19,980.00 HISPANIC
18,240.00 WHITE
30,120.00 WHITE
26,426.00 HISPANIC
5,990.00 WHITE
31,475.40 WHITE
25,724.00 WHITE
28,728.00 WHITE
30,120.00 WHITE
31,626.00 WHITE
14,005.00 WHITE
18,240.00 ASIAN/PACIFI
8,871.00 WHITE
18,240.00 HISPANIC
34,648.27 AMERICAN IND
31,475.40 WHITE
33,457.47 WHITE
9,897.00 WHITE
31,475.40 HISPANIC
18,240.00 HISPANIC
31,230.62 WHITE
28,785.00 WHITE
30,120.00 HISPANIC
23,157.62 HISPANIC
Total
21,923.18 HISPANIC
Total
27,040.00 WHITE
27,300.00 WHITE
27,040.00 WHITE
27,040.00 WHITE
31,200.00 WHITE
Total
45,365.00 BLACK
7,188.00 WHITE
7,188.00 WHITE
7,188.00 WHITE
11,249.00 WHITE
24,960.00 WHITE
39,062.00 WHITE
7,188.00 WHITE
57,696.00 WHITE
7,188.00 WHITE

R X

FREREZZRZEER

12/29/03
5/03/04
3/08/04
6/01/04
8/16/02
1/16/04
5/19/03
8/16/04
5/03/04
4/12/04
8/09/04
8/04/97

10/12/04
9/05/89

12/29/03

10/04/99
8/04/03
3/05/01

12/16/02
2/10/03
4/05/04

11/16/01

10/19/04
8/02/04
9/25/00

30

6/09/03
1

5/19/03
5/14/01
1/12/04
1/12/04
5/21/03
5

6/01/98
6/01/04
6/01/04
6/01/04
12/01/03
6/14/04
12/11/03
6/01/04
6/01/73
6/01/04

1/20/04
6/18/04
4/15/04
7/15/04
10/28/04
7/23/04
7/01/04
10/26/04
8/27/04
8/27/04
11/03/04
9/22/04
10/22/04
5/19/04
1/06/04
3/05/04
8/27/04
3/18/04
12/29/03
2/20/04
6/25/04
2/17/04
10/21/04
9/24/04
1/23/04

10/26/04

12/19/03
9/02/04
8/05/04
8/06/04
1/07/04

10/22/04
8/31/04
8/20/04
8/27/04
3/31/04
8/12/04
4/02/04

10/08/04
9/24/04
8/13/04

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESTIGNATION
RESIGNATION

RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION
RESIGNATION

Page 7





Prepared 5/06/05, 13:57:14
Program PR583L
COUNTY OF KANE-STATE OF ILLINOIS

Termination Report
From 12/01/03 To 11/30/04

Page 8

Department/Division/Activity
Employee Name Soc Sec

8330-811
VERHAEGHE, JOSHUA R
VERNER, DONALD R

8510-851
WANG, SHEN

Annual Hire

Position Earnings Race Sex Date

HIGHWAY MAINTAI 11,249.00 WHITE M 12/01/03

HIGHWAY MAINTAI 7,188.00 WHITE M 6/01/04
Total - 12

STUDENT INTERN 22,750.00 ASIAN/PACIFI F 5/10/04
Total - 1

Total - 229

3/31/04
7/07/04

7/23/04

RESIGNATION
RESIGNATION

RESIGNATION






EEOP SHORT FORM
STEP 1: INTRODUCTORY INFORMATION

Grant Title: Drug Rehabilitation Court Grant Grant Number : 2003-DD-BX-1033
Grantee Name: Kane County Award Amount: $743,114
Address: 719 Batavia Ave

Geneva, IL 60134
Contact Person: Mary Hyatt Telephone #: (630) 406-7192
Date and effective duration of EEOP: 10/1/03-9/30/06

Policy Statement:

The Department’s policy regarding equal employment opportunity is as follows:

Equal Emplovment Opportunity: It is the policy of Court Services to recruit,
select, promote, train, and discipline employees without regard to sex, age,
race, creed, color, national origin, religious preference. political
preference, or physical handicaps. These criteria shall not be considered
in personnel decisions, except where they constitute a bonafide
occupational qualification.

WMM&QM Cc)i([/(’t/ﬁk/‘? ;ﬂ/r'/%/ %"?7’0)»
Sig@re Title' Date






EEOP SHORT FORM
STEP 1: INTRODUCTORY INFORMATION

Grant Title: Juvenile Accountability Incentive Block Grant Grant Number : 503040
Grantee Name: Kane County Court Services Award Amount: $89.921
Address: 37W777 Rt. 38

Suite CS100

St. Charles. IL 60175
Contact Person: Mary E. Hyatt Telephone #: (630) 406-7192

Date and effective duration of EEOP: 10/1/04-9/30/05

Policy Statement:

The Department’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the policy of Court Services to recruit.
select, promote. train, and discipline employees without regard to sex. age.
race, creed. color, national origin, religious preference. political
preference. or physical handicaps. These criteria shall not be considered
in personnel decisions. except where they constitute a bonafide
occupational qualification.

EXC/L’«//'///; )/‘r/almf S-Ap-¢F
Title Date






EEOP SHORT FORM
STEP 1: INTRODUCTORY INFORMATION

Grant Title: Juvenile Detention Facilities Equipment Grant Grant Number : 501126
Grantee Name: Kane County Court Services Award Amount: $10.423
Address: 37W777 Rt. 38

Suite CS100

St. Charles, IL. 60175
Contact Person: Mary E. Hyatt Telephone #: (650) 406-7192

Date and effective duration of EEQP: 2/4/05-3/31/05

Policy Statement:

The Department’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the policy of Court Services to recruit.
select, promote, train, and discipline employees without regard to sex. age,
race, creed, color, national origin, religious preference, political
preference, or physical handicaps. These criteria shall not be considered
in personnel decisions, except where they constitute a bonafide
occupational qualification.
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EEOP SHORT FORM
STEP 1: INTRODUCTORY INFORMATION

Grant Title: Specialized Sex Offender Program Grant Number : 403154
Grantee Name: Kane County Court Services Award Amount: 49.965.15
Address: 37W777 Rt. 38

Suite CS100

St. Charles. IL 60175
Contact Person: Mary E. Hyatt Telephone #: (630) 406-7192
Date and effective duration of EEOP: 10/1/04-9/30/05

Policy Statement:

The Department’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the policy of Court Services to recruit.
select, promote, train, and discipline employees without regard to sex. age,
race, creed, color, national origin, religious preference. political
preference, or physical handicaps. These criteria shall not be considered
in personnel decisions, except where they constitute a bonafide
occupational qualification.
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EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: Prosecutor Based Victim Grant Number: 203075
Assistance Services

Grantee Name: Kane County State’s Attorney’s Office Award Amount: $160,760.00

Address: Kane County Judicial Center
37WT777 State Route 38, Suite 300
St. Charles, Hlinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: May 1, 2005-April 30, 2006

Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.






EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: FY 2004 Executive Office for Grant Number: 2004-WS-Q4-0141
Weed and Seed Program Guide
and Application Kit: Continuation Sites

Grantee Name: Kane County State’s Attorney’s Office. Award Amount: $225,000.00

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

- Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: May 1, 2005-April 30, 2006
Policy Statement:
The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.
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EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: Multi-Jurisdictional Grant Number: 404022
Drug Prosecution Units
Grantee Name: County of Kane Award Amount: $179,959.00
on behalf of the Office

of the State’s Attorney

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630) 232-3547
Date and effective duration of EEOP: May 1, 2005-April 30, 2006

Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.

Title





EEOP SHORT FORM

STEP 1: INTRODUCTORY INFORMATION

Grant Title: FY2003 Local Law Enforcement Grant Number: 2003-LB-BX-2324
Block Grant

Grantee Name: Kane County State’s Attorney’s Office Award Amount: $59,594.00

Address: Kane County Judicial Center
37W777 State Route 38, Suite 300
St. Charles, Illinois 60175-7535

Contact Person: Sandra Chidester Telephone #: (630)232-3547
Date and effective duration of EEOP: May 1, 2005-April 30, 2006

Policy Statement:

The Office’s policy regarding equal employment opportunity is as follows:

Equal Employment Opportunity: It is the State’s Attorney’s policy to provide equal
employment opportunity to all applicants and employees without regard to race, color,
creed, religion, sex, age, national origin, ancestry, physical or mental handicap or
disability, marital status, sexual orientation, military status, veteran status, or unfavorable
discharge from military service. This policy applies to all aspects of employment,
including, but not limited to, recruiting, hiring, promotions, compensation, assignments,
benefits, training, layoffs, discipline, and termination. Additionally, it is the policy of the
State’s Attorney to provide its employees with a viable means for communicating and
resolving grievances and complaints regarding unlawful discriminatory employment
practices. Any employee of the State’s Attorney’s Office who fails to comply with this
policy is subject to appropriate disciplinary action.
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ATTACHMENT A - WORKFORCE OF THE C\

ATY OF KANE (including offices of elected officials

MALE FEMALE
Job Category TOTAL B w H A/P1 AVAN [ B w H APl AVAN
113 1 71 2 0 1 2 35 1 0 0
Officials/Administrators 100% 884% 62.831% 1.769% 0% 884% 1.769% 30.973% 884% 0% 0%
Professionals 420 10 118 14 4 0 25 220 25 4 0
100% 2.380% 28.095% 3.33% .952% 0% 5.952% 52.380% 5.952% 952% 0%
Technicians 29 0 16 0 2 0 0 10 0 1 0
100% 0% 55.172% 0% 6.896% 0% 0% 34.482% 0% 3.448% 0%
Protective Sworn * 250 15 179 13 5 1 3 31 2 1 0
Services 100% 6% 71.6% 5.2% 2% 4% 1.2% 12.4% 8% 4% 0%
Non-Sworn 27 2 9 1 0 0 1 11 3 0 0
100% 7.407% 33.333% 3.703% 0% 0% 3.703% 40.74% 1.111% 0% 0%
Para-Professional This category no longer exists in the 2000 census data
Office/Clerical 458 4 44 6 1 0 11 315 64 4 9
100% .873% 9.606% 1.31% 218% 0% 2.401% 68.777% 13.973% 873% 1.965%
Skilled Craft 28 2 25 0 0 0 0 1 0 0 0
100% 7.142% 89.285% 0% 0% 0% 0% 3.571% 0% 0% 0%
Service/Maintenance 25 1 15 3 1 0 0 4 1 0 0
100% 4% 60% 12% 4% 0% 0% 16% 4% 0% 0%
9/29/05
KEY W - White B - Black A/PI - Asian or Pacific Islander

H - Hispanic

AI/AN - American Indian or Alaskan Native






) }
* FOR POLICE DEPARTMENT GRANTEES ONLY: First fill out additional breakdown of sworn “officials,” below.

Job Category TOTAL B w H A/PI AUAN ||B w H A/P1 AVAN
6 0 6 0 0 0 0 0 0 0 0
Chiefs, Deputy Chiefs 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%
Captains, Inspectors 4 0 3 1 0 0 0 0 0 0 0
100% 0% 75% 25% 0% 0% 0% 0% 0% 0% 0%
Lieutenants 12 0 11 0 0 0 0 1 0 0 0
100% 0% 91.6% 0% 0% 0% 0% 8.3% 0% 0% 0%
Sergeants, Detectives 31 2 25 | 1 1 0 1 0 0 0
100% 6.4% 80% 32% 32% 3.2% 0% 3.2% 0% 0% 0%
TOTALS 53 2 45 2 1 1 0 2 0 0 0
100% 3.7% 84% 3.7% 1.8% 1.8% 0% 3.7% 0% 0% 0%
KEY W - White B - Black A/PI - Asian or Pacific Islander
H - Hispanic AI/AN - American Indian or Alaskan Native

9/29/05
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ATTACHMENT C -- COMMUNITY LABOR STATISTICS (CLS) FOR THE COUNTY OF KANE (including offices of elected officials

}

)

MALE FEMALE
Job Category TOTAL |B W H A/PI AI/AN |B w H A/PI AUAN
31880 560 18905 | 995 210 15 455 9515 820 145 4
Officials/Administrators 100% 1.8% 159.3% [3.1% |.7% 0% 1.4% 29.8% 2.6% |.5% 0%
Professionals 33870 465 13940 | 780 530 20 655 15955 810 480 20
100% 1.4% [41.2% [2.3% |1.6% 1% 1.9% 47.1% 2.4% |1.4% 1%
Technicians 3645 80 1540 145 45 0 130 1475 120 65 0
100% 22% [42.2% | 4% 1.2% 0% 3.6% 40.5% 33% |1.8% 0%
Protective | Sworn 2955 240 1890 | 200 15 0 55 480 30 15 0
Services 100% 8.1% |[64% 6.8% |.5% 0% 1.9% 16.2% 1% 5% 0%
Non-Sworn 275 20 85 0 0 0 10 135 20 0 0
100% 73% 130.9% | 0% 0% 0% 3.6% 49.1% 7.3% | 0% 0%
Para-Professional
Office/Clerical 53255 760 13800 | 2645 375 30 1865 28105 | 4755 395 75
100% 1.4% 125.9% | 5% 1% 1% 3.5% 52.8% |8.9% 1% 1%
Skilled Craft 20385 495 13965 | 3645 140 55 125 905 770 80 4
100% 24% [68.5% |17.9% |.7% 3% .6% 4.4% 3.8% |.4% 0%
Service/Maintenance 58795 1955 16685 | 16375 | 515 65 1690 11555 8595 545 40
100% 3.3% 28.4% | 27.9% | 9% 1% 2.9% 19.7% 14.6% | 1% 9%
2000 Census Data :
KEY W - White B - Black A/PI - Asian or Pacific Islander
H - Hispanic AV/AN - American Indian or Alaskan Native
9/29/05
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. ATTACHMENT D — UTILIZATION ANALYSISFORTi |OUNTY OF KANE (including offices of elected officia
MALE FEMALE
. . i i Asian American

JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Indian
(CLS=C ity Labor Statistics) Indian
OFFICIALS/EXECUTIVE 0%
Workforce #/% 62831% 884% 1.769% 0% 884% 30973% L 769% 884% o o

1.4% 26% o
59.3% 1.8% 31% 7% 0% 29.8% o
mwwhﬂ_ﬂe\ 3.531% -916% -1331% % 884% 1173% 369% -1716% - 5% 0%
‘o

PROFESSIONALS 9 0%
Workforce #/% 28.095% 2.380% 333% 952% 0% 52.380% 5.952% 5 oww..\e _ow.w\.. % o
CLS #/% 412% 1.4% 23% 1.6% 1% 411% 1.9% 24% P 1%
C::Nm:hwz % 13.105% 98% 103% -.648% 1% 528% 4.052% 35529% - 448%

3 .

TECHNICIANS 0 0%
Workforce #/% 55.172% 0% 0% 6.896% 0% 34.482% 0% % w “”v? o
CLS #1% 22% 22% % 12% 0% 40.5% 0% i % 0%
Utilization % 12972% 22% 4% 5.696% 0% -6.018% -3 6% 3 3% 1648%

5
SWORN y 0%
Workforce #/% 71.6% 6% 5 2% 2% 4% 124% . Ww. i Me\\e 0%
CLS #% 64% 81% 6.8% 5% 0% 16 2% % _%\ _\ 0%
-3 8% - -2% -

PROTECTIVE Utilization % 76% 21% - 1.6% 1.5% 4% 38%

SERVICES
NON-SWORN 0%
Workforce #/% 33333% 7.407% 31703% 0% 0% 40.74% 3703% e NM 0%
Civ Labor Force #/% 30.9% 73% 0% 0% 0% 49.1% 6% 548 0% 0%
Utilization % 2433% 107% 3 703% 0% 0% -836% 103% 3811%

PARA-PROFESSIONAL This category no longer exists in the 2000 census data
. 1.965%

O@M_MM\MMmEnZ, 0 606% §73% 131% 218% 0% 68.777% 2.401% 13.973% w.w\%\c o (
CLS #/% 25.9% 1.4% 5% % 1% 52.8% 3.5% 8.9% que 1 865%
c::S:M: -16.294% -527% -3.69% - 482% 1% 15977% -1.099% 5.073% 173%

SKILLED CRAFT 0% 0%
Workforce #/% 89.285% 7142% 0% 0% 0% 3571% oem.. oxg u..\..a 0%
CLS #/% 68.5% 24% 17.9% % 3% 4.4% % w.m\,__ e 0%
Utilization % 20.785% 4.742% -17.9% 7% - 3% -829% 6% %

SVCS/MAINTENANCE __ 0%
Workforce #/% 60% 4% 12% 4% 0% 16% o._\o.. N ) o_mwu oha
CLS #7% 28.4% 33% 27.9% 9% 1% 19 7% - o 1% 9%
Utilization % 31.6% % -15.9% 31% -1% 3.7% 29% -106%

9/29/05






PART L. COUNTY OF KANE (WITHOUT OFFICES OF ELECTED OFFICIALS) - KANE COUNTY WORKFORCE

MALE FEMALE

Job Category TOTAL B w H A/PI AT/AN B W H A/PY

91 2 54 0 0 0 2 32 1 0 0
Officials/Administrators 100% 2.197% | 59.34% | 0% 0% 0% 2.197% |35.164% | 1.098% 0% 0%
Professionals 165 1 37 4 1 0 12 89 19 2 0

100% .606% 22.424% | 2.424% .606% 0% 7.272% | 53.939% | 11.515 1.212% | 0%

%

Technicians 35 0 18 0 1 0 0 14 0 2 0

100% 0% 51.428% | 0% 2.857% | 0% 0% 40% 0% 5.714% | 0%
Protective Sworn 2 0 2 0 0 0 0 0 0 0 0
Services 100% 0% 100% 0% 0% 0% 0% 0% 0% 0% 0%

Non-Sworn 3 0 1 0 0 0 0 2 0 0 0

100% 0% 33.333% | 0% 0% 0% 0% 66.666% | 0% 0% 0%
Para-Professional This category no longer cxists in the 2000 census data
Office/Clerical 128 2 9 1 2 0 6 68 35 1 4

100% 1.562% 7.031 781% 1.562% | 0% 4.687% | 53.125% | 27.343 181% 3.125%

Y%

Skilled Craft 23 2 21 0 0 0 0 0 0 0 0

100% 8.695% 91.304% | 0% 0% 0% 0% 0% 0% 0% 0%
Service/Maintenance 14 0 12 1 1 0 0 0 0 0 0

100% 0% 85.714% | 7.142% | 7.142% | 0% 0% 0% 0% 0% 0%

KEY
B - Black A/P1 - Asian or Pacilic Islander
W - White AI/AN - American Indian or
H - Hispanic Alaskan Native






PART II. COUNTY OF KANE --COMMUNITY LABOR STATISTICS

MALE FEMALE
Job Category TOTAL B w H A/PI AV/AN B w H A/PT AVAN
31880 560 18905 | 995 210 15 455 9515 820 145 4
Officials/Administrators 100% 1.8% 59.3% | 3.1% 7% 0% 1.4% 29.8% 2.6% |.5% 0%
Professionals 33870 465 13940 | 780 530 20 655 15955 810 480 20
100% 1.4% 41.2% | 2.3% 1.6% 1% 1.9% 47.1% 2.4% 1.4% 1%
Technicians 3645 80 1540 145 45 0 130 1475 120 65 0
100% 22% 422% | 4% 1.2% 0% 3.6% 40.5% 33% 1.8% 0%
Protective Sworn 2955 240 1890 200 15 0 55 480 30 15 0
Services 100% 8.1% 64% 6.8% 5% 0% 1.9% 16.2% 1% 5% 0%
Non-Sworn 275 20 85 0 0 0 10 135 20 0 0
100% 7.3% 30.9% | 0% 0% 0% 3.6% 49.1% 73% | 0% 0%
Para-Professional THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS DATA
Office/Clerical 53255 760 13800 | 2645 375 30 1865 28105 4755 395 75
100% 1.4% 25.9% | 5% 7% 1% 3.5% 52.8% 8.9% 7% 1%
Skilled Craft 20385 495 13965 | 3645 140 55 125 905 770 80 4
100% 2.4% 68.5% | 17.9% | .7% 3% 6% 4.4% 3.8% 4% 0%
Service/Maintenance 58795 1955 16685 | 16375 ] 515 65 1690 11555 8595 545 40
100% 3.3% 28.4% 1 27.9% | .9% 1% 2.9% 19.7% 14.6% | .1% 9%
KEY

o

AJ/PI - Asian or Pacific Islander

AVAN - American Indian or

Alaskan Native






PART I. COUNTY OF KANE (WITHOUT OFFICES OF ELECTED OFFICIALS) - KANE COUNTY UTILIZATION ANALYSIS

MALE FEMALE
JOB GROUP CATEGORY White Black Hispanic Asian American White Black Hispanic Asian American
(CLS = Community Labor Statistics)* Indian Indian
OFFICIALS/EXECUTIVE
Workforce #/% 59.34% 2.197% 0% 0% 0% 35.164% 2.197% 1.098% 0% 0%
CLS #/% 59.3% 1.8% 3.1% 7% 0% 29.8% 1.4% 2.6% 5% 0%
Utilization % 04% 397% -3.1% 7% 0% 5.364% 797% -1.502% -5% 0%
PROFESSIONALS
Workforce #/% 22.424% .606% 2.424% .606% 0% 53.939% 7.272% 11.515% 1.212% 0%
CLS #/% 41.2% 1.4% 2.3% 1.6% 1% 47.1% 1.9% 2.4Y% 1.4% 1%
Utilization % -18.776% -794% 124% -994% 1% 6.839% 5372 9.115% -.188% -1%
TECHNICIANS
Workforce #/% 51.428% 0% 0% 2.857% 0% 40% 0% 0% 5.714% 0%
CLS #/% 42.2% 2.2% % 1.2% 0% 40.5% 3.6% 3.3% 1.8% 0%
Utilization % 9.228% -2.2% 4% 1.657% 0% -.5% -3.6% -3.3% 3.914% 0%
SWORN
Workforce #/% 100% 0% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 64% 8.1% 6.8% 3% 0% 16.2% 1.9% 1% 5% 0%
PROTECTIVE Utilization % 36% 8.1% -6.8% 5% 0% -16.2% -1.9% 1% -5% 0%
SERVICES
NON-SWORN
Workforce #/% . 0% 33.333% 0% 0% % 0% 66.666% 0% 0% 0%
Civ. Labor Force #/% 7.3% 30.9% 0% 0% 0% 3.6% 49.1% 7.3% 0% 0%
Utilization % -7.3% 2.433% 0% 0% 0% -3.6% 17.566% -7.3% 0% 0%
PARA-PROFESSIONAL THIS CATEGORY NO LONGER EXISTS IN THE 2000 CENSUS
Workforce
CLS #/%
Utilization
OFFICE/CLERICAL
Workforce 7.031% 1.562% 1.562% 0% 53.125% 4.684% 27.343% 781% 3.125%
CLS #/% 25.9% 1.4% 7% A 52.8% 3.5% 8.9% 1% 1%
Utilization -18.869% 162% -4.219% 862% -1% 325% 1.184% 18.443% 081% 3.025%
SKILLED CRAFT
Workforce #/% 91.304% 8.695% 0% 0% 0% 0% 0% 0% 0% 0%
CLS #/% 68.5% 2.4% 17.9% 7% 3% 4.4% 6% 3.8% 4% 0%
Utilization % 22.804% 6.295% -17.9% - 7% -3% -4.4% 6% -3.8% -4% 0%
SVCS/MAINTENANCE
Workforce #/% 85.714% 0% 7.142% 7.142% 0% 0% 0% 0% 0% 0%
CLS #/% 28.4% 3.3% 27.9% 9% 1% 19.7% 2.9% 14.6% % 9%
Utilization % 57.314% -3.3% -20.758% 6.242% -1% -19.7% 2.9% -14.6% 1% -9%






